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ARTICLE I 
GENERAL 

CONTRACT 

Pursuant to the provisions of Title 28, Chapter 9.01 ofthe General Laws ofRhode"lsfand, 
. -~ 

1956 as amended, entitled "Fire Fighters' Arbitration", this contract is made an(~'i)terea' 

into this 31st day of December 2010 by and between the COVENTRY FI¥'Dli'~CT 
• . .' _ •• J"\;""" .;..\}~{. ~? 

and LOCAL 3372, INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS;"AFL-CIO 
. \. : 

\,:'t";'\'';\(i'..;,l 

RECOGNITION l,····"·:~:'\::'~.;.·: 
.. d .. \."\ 

.•... \:" ..•. ",.:'. 

···;'·:,:.:·i:,:· ..... :-.::;..~~~,., 

The Coventry Fire District (District), recognizes LQcal' 3372, International A. 
. "l~'!:.~.:~:;.::,\., ",:-

Association of Fire Fighters, AFL - CIO (Union) ro" the'$ole and exclusive bargaining agent 
. . . -', .~.:.: ~i{'_~ .. ~. :()~; '. 'i.', .• ,::; 

for full-time employees ofthe Coventry Fire·Di.stri§tengaged in firefighting and rescue 
:; .. ~ .... 

services, fire prevention and investigat!~n, trainiiigand education, dispatching, 'and any 

other positions other than the Chief.and;:Q~puty Chief of the department, for the purpose of 

collective bargaining relative to~~~g~*~"salaries, pension, hours, and tenns and working 

conditions of employment(~ke~~l~ of the District and its employees shall be respected, 
'.~'!'_~{{;\-:;t~:~ .. ~~ ... !,t . 

and the provisions of.!I'lj~.,con.v.act shall be observed for the orderly settlement of all 

questions. , ~:~ . 

:·~:~;;';\i~.~.~!~ '. . 

.. B. . The Coveri'try Fire District shall be represented'by its governing board, The'Board 
,i:'t':;{; • 

ofDir.~cto}~.9rExecutive Committee. This body may exercise its powers directly or 
. . ~;~"~~~;>.~.,.~.,. ~l;:' . '. . '. 

thtQ,ugJf one or more appointed subcommittees. 
., ·::'~·~~~';:'~·;\':k.~~?~:~\· ~~'. ::: ':. " ... :: ..... ~ ~:~: .. :.. . .::~';': .. : .:.:,. ...... ' ~. :.: . :.: 
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3.\,\;::::h"{~()N SECURITY. 

A. The District agrees not to discharge or disct?minate in any way against employees 

for Union inembership or laWful Union activities: It is agreed by the parties that employe~s 

as defined herein, after the effective date of this contract, may become members of the 

Union and continue their membership throughout the life of this contract. Should the 

employee choose not to be a member of the Union, he/she shall then pay to the Union a 
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representation fee ... equal to'the annual dues paid by Union members. This representation 

fee shall be paid by payroll deduction on the Sl;lme schedule as outlined for Union dues. 

B. The District shall deduct Union dues and or representation fees upon receipt of the 

written authorization from each fire fighter, and shall forward to the Treasurer of the Union 

such 8mounts as deducted. The Union hereby agrees to indemniry the District and hoJd it 
" .... 

harmless from any and all claims, demands, and the cost of litigation for any aqtiQii"IDi'~Jng 

from the agency shop provisions of this Article. The DepartmentlDistrict sl:1aIl\~)l~~th~ 
Local to hold their monthly meetings and other meetings, held from ti~e'tJi;{im;l ~~ the 

station .. 

12 4. 

13 

MANAGEMENT RIGHTS 

A. The District shall retain the right to issue rules ana regulations governing the 

14 internal conduct of the District as provided by law.aJid';fj.Irther shall at all times retain the 

] 5 . right to manage and dir~ct the operation of tlW District ~d discipline the District's 

16 members, except as modified by the terms of~is.c~ntract and the duly established past 
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practices ofthe parties. 

. .-' .... :::..(;.; . 
.. :::~:: 

B. The District shall al~6T;fujn.all other rights and responsibiJities inherent in its 

Governing Board, the ~,\1ru:~:'of~i;ectors, the Executive Committee and any subcommittee 

thereof by virtue of..ej$Jfi'g,;fu~tory and charter provisions and District rules and 

regulations whic~'~(:9,O~':::j~consistent with the terms of this Agreement. Such rights and 
,'.1':-':_:'" \ :" .. 

responsibilities 'shaU include, b~t not be limited to, the responsibility for the efficient 
:.. I .. ; I 

operatioh\g( th.,~ services of tIie District, administration of the' district, discipline of its 
.,:"~, ··:\.~>d·"· 

m,~ing~t.s,~a for the enforcement and execution of aI1laws, ordinances, and rules and 

.. :"t~laJons of the District.. . . 
.. "':"\:'\,;: .. '}.', ..... " . .'-." '.; ..... , .. .-' ,,' . .. .' .'. 

'-;"';;;'<:':0' C.' '. The District will re~in all rights and powers to ~ecruit, select, and detennine the 

qualifications of employees subject to the applicable sections of this Agreement. 

.." ..... '.. .. .. .. ".." .. .. .. 

D. Union officials wi11 be p~nnitted to meet with the Chief and/or representative of 

the District Board, to develop policies, procedures, or changes affecting personnel, working 

conditions, or genera] procedures by rule, regulation, or general order when such are in the 

5 



process of development or institution. This allows for elJlployee input in policies and 

2 procedures so that such are developed keeping the best interest of the professional. 

3 operation of the district. The local shall have the ability to process such adverse changes 

4 . under Article VI, GREIVANACE, of this Agreement. 
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7 

DEFrnmnON OF EMPLOYEE 
·····:~:··;..:···~~i; ... 

.• ' .~.~.;:;::o", . ".;t::v 

8 
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I] 

The teffil "employee" as used in this Agreement, means a full-time peffilant;:nt~iir~19yee of 

the District engaged in firefighting, fire prevention, fire investigation, tr,alnihg,;, .. ;'~s~ue, 
. :, 

emergency medical services, fire alarm and communication, and dispatel1,i9g. 

12 6. DUTIES 
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A. Duties ofFirefighterlEMT 

1. It shall be the duty of the Firefighterz.~MTtdperform the functions needed to assist 

in the prevention, control and extinguishment of fires; provision of rescue services; provide 

emergency medical services, perfoITJl the necessary administrative and service functions 
'.''':'.' :.':'. 

presently conducted by the fire deprupnelnt; and the upkeep of all buildings, grounds and . ',' 

equipment of the district. ." 

2. The supervisorsA~nd -th~.~hief may assign additional duties to personnel reporting 
':.:. ',.~ ... ' 

to them. These duti~s \¥i}Jbe:'assigned as on the job responsibilities to assist in the day-to­

day operations (jf,Jie:;Pi~6ict's fire and rescue services and shall be subject to the 
;"~'l'~ • \ ~:.~t. 

provisions set f6Jth. in Article I, Section 4. 
. . 

3. At.no:time shall any empl9yee covered under this agreement be required to 

perfotgPruj;t"e of skilled labor, (i.e. carpentry, plumbing, electrical, mechanical, 
" '. . 

.. i,.~"p,~i~ting, aut().IJl()~iv:e Telpair ~d~a!ntenan,ce, etc ... ) or any oth~r dutie.s beyond tbesc.ope 

.<\·,··.; .. ·.;:\b.£tlie day to' day operation' anrl: maintenance of the Fire District as stated in this agreement. 

:'~", In no way does this mean that employees will not be required to do daily duties as outlined . .' . .' 

in·the daily duty list, and in no way does this preclude any member from voluntarily 

performing such skilled labor if they so desire. 
.... : ..... 

4. Any formal job description(s) developed by the district shall be developed with the . 

union Pursuant to Article I Section 4. 
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B. Duties of the ~re marshal: 

2. 

1. It shall be the duty of the fire marshal to perform fire prevention and 

education, building construction plan review, building and, dwelling inspections and 

code enforcement, and arson.investigations. The fire marshal shall report and work 

directly to the Chief of the department. The Fire Marshal, during times of light work 

load, may be utilized by the fire chief to assist with administrative duties pertinent to 

conducting fire district business; however, the primary :fui1ction of the fire 1Jli~i1a\~*", 
.'!"., .. :, ,-

shall be that of an industry standard Fire Prevention Bureau. ,,,,:,,,,:;,,:~,,(,:v 

a. When the Fire Marshal(s) reports to an emergency inc~denft:4~tsbe shall 
. ~ 

report to and assist the Incident Commander as needed. ,', 

b. The Fire Marshal shall lead all fire investigati9~~~ ~h,~.n requested by the, 
. '.~ ~ 

':7· 
emergency incident commander. ,', 

"'::~"~';""".'-'/ 

All eligible employees that bid to a Fire:i\1atshal position shall serve a one 

(l) year probationary period. During the probation'iJ)/'p,eriod, the Chief of the Department 

shall re~iew the performance of the Fire Mar~~at':t>ilririg that time, if the Fire Marshal is 

not performing to the level of satisfaction of theCli1ef of Department and/or meeting 

obligations inherent in running the Fire Marshal's office"the fire chief shall provide a 
performance review, and an opporn:~it;'~~improve, along with a reasonable and 

achievable outline for improve~&nts6a~1 be extended to the ~mployee by the Chief of the 

department. The Fire M!,[shaY"Yill"be subject to the progressive disciplinary policy as 

outlined within the,coIiedHvebargaining agreement, up to and including the removal as 

Fire Marshal. M1;:'e~pi~~~e removed from a Fire Marshal position fonuch cause shall 

return as a frr:fig~ter;~ the rank of private and shall receive pay commensurate to a 

priv~te'~~p.ay spale. 
........ , .~.~ . ." .~./. 

"'\ ':::;:~;'al:~\'.v· When an employee accepts a Fire Marshal position, the rank assigriment is 

.",:\;;~,~":;.:~;~,,, \·'Piy,is.ionCl1i~f", repoqi~g clir~'?tJy t()th~ <:hi~f()fthe pepartment. The division 

"\\,\,:' .. '>, ' ~hief shall only hav~ ~uthority or rank for hislhe~ Division an~~~t r~ , ".' " " 

assignment shall not carry over to the operations di~ision, nor will said rank Carry 
over to the operations side in the event the employee transfers or bids out to the 

operations side. 
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c. Duties of other employees including those of the. Fire Prevention Division, EMS Division, 

2 Training Division and Civilian Employees' shali be defmed in the applicable sections ofthis 

3 agreement. 

4 D. Chain of Command 

5 Chain of Command- Operations Divisiori 

6 

7 

8 

9 

10 

n 

12 

13 

14 

15 

16 

17 

18 

Chief of Department 

~eputChief 
C,tain 

. Lie~enant 

FirefighterlEMT 

Chain of Command -Support Di~i§ion 

Chief of rpartme~t 

Division Chi~of Fire Prevention ---".,,-., ------- Deputy Chief 

EM~.,:a.![§dt0r -Training Director -Safety Director - Civilian Staff '""."" "r . . . 
19 Asst. Fire Marshal 

20 . 

21 7. 

.. .-<:" .,!;'" 

PERMANENT.'~T~~S 
"···.·h~~. 

22 

23 

24 

25 

26 

27 

.~'\.: 
:~~\.. .:s. . 

A. ":"~.&acJt'employee is required to maintain a current State of Rhode Island EMT - B 
. ~'. .~ '<':I'~:' ~'~~-;:."'. . 

. J?,!?iti:fjc~tion as a condition of employment. Beginning July! 2007, all new employees must 
i .. ', I "::;~~'~~-}~1:;;?~~~ •. : . ".. .. . _ .. . : : '" .'.. . 

. ,\ ·'\,p:1ai.ntain a Rhode Island EMT - C License as a condition of employment. 
... \.;: .... ~.~~\. . ... :::~' .. 

...•. , 
:~-t:~~:: .. 

B. The District will provide·EMT & Paramedic recertifiGationlrefresher training and 

28 CPR training as required by StatelFederal Law to maintain these certifications. 

29 Each employee will maintain a current Rhode Island Driver's License; If, for any reason, 

30 the State takes any action against these licenses, the employee shall report it immediately to 

31 the Chief. If the seriousness of the situation warrants, a hearing will be held and the 
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employee may be suspended until such time as the license is reinstated: 

C. The District will also provide training as required to meet any additional state 

manqated requirements, OSHA requ.irements as issued through the RhodeIsland 

Department of Labor, EPA requirements as issued through the Rhode Island Department of 

Labor, or any other requirements as issued through the Rhode Island Department of Labor, 

or Rhode Island General Laws. . : .. , .. ~.;,:~;:"·':'"4~l:" 
.~ ." .. ", .. ~~;,:\:::", 

. D. Each employee will be required to attend such trainings as defip:ed"h'1!ct,ili. If the 

employee is unable to attend the scheduled training, the employee lllayi'at!~J1d .~ make-up 
!..... . 

session provided by the District, or through arrangements mad.ct~Ytlw .training officer, or 

may attend the makeup training outside of the District. Th~ iii.;2,t s~~l pay all costs 
• "" ';,'l.:';:.,: ••• ,.: . 

associated with training and re-certification, to include ttiiinitig pay if said training is not 

conducted during regular scheduled working hours.~;:~\ 
" , .... :.:.~:::::~>;:~:: .... ; .. ,/' 

:'r., ", 

E. Employees such as Secretaries, Chiefs, dispatchers and the like will be hired 

exclusively to fiJI those specific positions and will be defined as Civilian staff assigned to 
_,': .. ~.:.:,'l.~\"',~~~.\. . 

the Support Division: ':;, '" 
":\. \: 

':~.: '":,~\ .. ; .. ~ .. .-",,. 
•.....•..• . ~.;:. 

F.Members cove~~"bfth;is"agreement shall not perform firefighting and or 

emergency medicaJ.s~;~i.~es'~e work for another entity, whether as a paid, paid on call, or 

volunteer me~btli:~ils:~~p~~dition of employment and a continuation of their' duties under 

this agreeme~t~":" .. :\, :" . . 

\~~. 
~.... ':':~\~ .... /~';.. . 

8. PJ.lfRS~N;NEL RECORDS 
""'~: . 

";l\Y~'~:~::';(:''\~~;;~/' . . - ". . .' 
.,"" ":<;l'~,.;.;- The employment record of each.employee shall be available for inspection by the 

'::\.'<.,~.' ~~Plo~ee concerned, by Dis~ict officials," and by others in acc~rdance with lawful court 

orders. An employee \Vho wishes to inspect hislher employment record shall do so during 

normal busines,s hours of the a.dministrative offices of the department. NoEinploye~ shall 

be'denied the opportunity to view the contents of their employment file. 

B. An employee shall be provided with a copy of any and all evaluations, comments, 
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or remarks concerning said employee's performance or discipline at least five (5) days 

before said evaluation, comment, remark, or discipline is placed in the employee's 

personnel history record. If an employee disagrees with said evaluation, comment, remark, 

or discipline, the employee may file a grievance as pursuant ARTICLE VI GRlEV ANCE-' 

ARBITRATION, and said evaluation; COmIil(~nt, remark, or discipline shall not be placed in 

the employee's permanent employment record unless the final outcome of the griev;;trice/ 

arbitration' provides for such. 

::'::::" 

c. A separate training file shall be kept for each employee. Any trl,iirih:t,g,tAat the 

employee receives shall be documented and a record shall be plac~d in ;th"~,. ~mployees 
training file. 

DISCIPLINE AND DISCHARGE 

. . 

A. Violations of the rules and reguiation~as'i~sued by the District, or failure to meet 

performance standards, or failure to perform dutiesas outlined by the District or by this 

Agreement, or failure to obey the 'lawful, ~afe, and industry standard directives of a 
.. -':. ... ~~:.:.:: •... :.:<'.;;., 

superior officer, or, failure to ob~yst!'!:tu~es, ordinances, or charter provisions, will result in 

progressive disciplinary act1pn;'0:h.!':I,p~ogressive discipline process wi1l consist of: 

Step 1: Verbal:;:::,Writt~~'\Varning 
Step 2: Wrjtteh:;,~~i~~ 
Step 3: -I;I~~i~g~'6~tween the disciplined employee, the district, and the union. 

~\ ~ . 

Progressive diS'alpline shall be utilized for each new infraction. (A verbal warning on one 

issue do~~~o~ponstitute a written war'ning for a different and distfuct jssue) 

..~:~);7i';"i:';)Y; , . 

,-i, ·'''~y:(',:.:1;;.,.:;~$1lSpe1J.~io.n .. ' 

'\;;Ti~;employee shall be suspended ~ithout pay until such time ~ the employee has been 
." ' . . 

given a hearing 'between the discipl~ed employee, the district, an,d the union, and the 

outcome of the hearing provides for such suspension. This does not preclude the district 

from placing an employee on paid administrative duty pending the outcome of the hearing. 

The hearing shall be held within forty-five days of the employee being placed on 

administrative leave. 
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10. SAFETY ANDBEALTH 

2 

3 A. MEDICAL EXAMS WHEN AN EMPLOYEE MAY CONSTITUTE A HAZARD 
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1. It shall be the responsibility of each employee to maintail1 the standards of physical 

fitness required for the performance ofhislher duties. 

2. When the District suspects that the physical condition of an employee may'; 

constitute a hazard to himsel:flherself or to persons or property, the DistriCt may,d;G~6~\~~e 
employee to submit to a medical examination which shall be paid for by th~Di.itri~,t or~y 
the medical insurance coverage provided by the District.'·';" ~\;!:'''.,) ... 
3. An employee who is required to submit to a medical examinath)),'L,~t'the direction of 

y 

the Districtshall be compensated in accordance with the provis.io~~"ofthis Agreement 
.- -'-::'.:.. ':;,-

relating to overtime pay. ;:, 

"':';:'\~"" ....... 

4. Any employee who is directed to undergo a medi9alexamination pursuant to the 

terms of this section shall execute a release authoti~i~g::~e ;;~amining physician to notify 

the district whether or not the employee is phys'laal)yfit to perform as a firefighter, and if 
. ~~. \~ 

not, when and under what conditions the employee may meet such requirements. 

5. The employee will not retun:} t6' workuntil such time that he/she can be reevaluated 
.. '. ;;:'~':;':"',::;-::.~~:; . 

and the examining physician au~h(jri:~¥s,~uch return to duty status. 

6. The intent of this s~,~tiq~::is.Jo' promote health and fitness and not to force early 
'-. ''-:.~. .," 

retirements or termination~"":':':"\" ' 
.... , . .':.:.;\ ..... ;. .. :: 

.:;:' .-.............. :.~' 

B. PHYSICAL FITNESS "\ 

1. The ~~p;~yees are encouraged to maintain themselves in good physical condition ' 

due to tfi'~~~tl!re offrrefighting and em~rgency medical service work. The District 

r~~ogij~ze~,:ill~ importance ofphy~ical fitness training and encourages the use of the fire 

":~;\~=:s;:::::~::~:~fthe gymnasium, the District will allow a 
"\\" rotation o~ on-duty firefighters to utilize the gym facility each day ~uring their platoon 

rotation. The firefighters will be allowed a maximum of two hours time during a day shift 

'and one (1) hour during a night shift, for each visit. The firefighters will remain available to 

respond to calls if needed. However, a reasonable attempt will be made by the Officer in 

Charge to cover their assignments during such time. The mechanics ofthis program will be 

developed by the Chief and IAFF Local 3372. 
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C. HEALTH & SAFETY COMMITTEE 

2 1. The district recognizes the need for a Health & Safety committee (HSC) and 

3 further agrees to implement a HSC within sixty (60) days from the date of execution of this 

4 agreement The HSC will consist of one Chief Officer and the Department Health & Safety 

5 Officer, and no less than four additional bargaining unit members appointed by the local. 

6 The committee members shall select the Chairperson ofthe committee each January.,\The 

. 7 members of the committee shaH also appoint a committee secretary each Jai1uary~;:!ffia\\ .. 
:i 'v,' 

8 helshe shaH be responsible for taking minutes and filing reports. Recommend~ti~6~ .. from 
. . ~ T 

9 this committee shall be instituted in a timely manner. It shaH be the desire :~~,~ission of 

10 the District ~nd the local to work together and create a safeenvironmentf9:f.' hoth the 

11 firefighters and the community through following the intende(L~~c~1n.Jn.endations and 

12 procedures ofNFPA. The HSC Chairperson or DesigneewW b~'.gr~ted time offwith 
" '.,~. \!'.1' " 

13 pay when meeting and for any inspection or investigati61i:of~afety or health problems in 

14 the Fire Department, up to three hours or addition a) j~6~s as' authorized by the Chief of the 

15 Department. If a member is off duty during s(?hcidJ.ied meetings or investigations, than the 

16 member shall be compensated with collateral p~y;' 
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2. 

3. 

The District shall not re~tric~.th~ HSC members from any Fire Department facility 

The Committ~~,.4iJI:b~ guided by, but not limited to, the following principles: 
.. ':; .<;'.,. ":~;:-. 

a. Miik~ immediate detailed investigation into each accident, death or injury, 
""::-~:"'" \. ",:~,,,,. . . 

to deterifIine the fundamental causes. 
, t ' 

iLJ.nspect Fire Department facilities to detect hazardous physical conditions or 

t\'~~:UI1~li~ work methods, including training procedures. Recommend changes or 
'.;- " 

'additions.to protective equipment, protective apparel, or devices for the eliniination 
. ,. ........ .. ~ .", . . . ..' .'. .' . .. ..... ,.' -. ," . .., . -, 

ofthe hazards offire duty •. 

c. Promote safety and training for committee members and fire department 

employees. 

d. Participate in advertising safety and in selling the safety program to the 

employees through department meetings. In line with the goals listed above, the . 

Committee shall: 

1. Make periodic inspections ofthe fire department facilities; but not less 

12 



2 

3 

4 

5 

6 

7 

8 

9 

10 

U 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

frequently than semi-annually. 

2. Make recommendations for the elimination of unsafe or harmful work 

conditions. All recommendations shall include a target date for abatement 

of hazardous conditions. 

3. Review and analyze all reports of accidents, deaths, injuries, and illness. 

Investigate causes, and recommend rules and procedures for the promotion 

. of health and safety offire department employees.'::;';;'·S\ 

4. Keep minutes of all Committee meetings and a written J;ep~~~~~~.~1I 
be prepared for review at the next Committee meeting~AT~q.QIJ~ shall 

be kept of accidents, injuries, and illnesses and shall be\l!'tI;liIitained by 

. the District and made avaiJable on request to th~tH~a:!.th and Safety 

committee. 
':: 

5. Prior to being purchased, all new equipment and appafatUs~{.and/or their respective 

specifications shall be developed and or revi.ewed,::,and1J1odified if needed, by the HSC 

to ensure full ~omp]jance with NFPA standar9~'fu1~hth~r applicable industry 

standards or codes. 

6. An response plans such as run cru;4s: 'shall be reviewed, and further modified if 
. "'.:.":::"':'::\:-:'.:.:~'.. 

needed, by the HSC. 

D. TRAINING & SERVICE WORK: 

1. All trainings.~fi~.l·beconducted in accordance with NFPA standards and there shall 
··~i. ..::..... :~~:~,-. 

be a designated I~a(j.;lp§:tructor and Safety officer assigned for each training. No outdoors 

training or se;tid';~w~;~ such as but not limited to hose testing, shall be permitted when the 
• t • t 

tempera~,~ ot;;~heat index is predicted to be 32 degrees Fahrenheit or below, with the 
"';t'\~~. ",~~.~#,~~, .. 

e~pepij9ripflce Rescue training. No trainings or service work such as but not limited to 

""'ho~~:1e~ti~g shall he permitted when th~ temperature or heat i~dex is prediCted to be 85 
'~~':'i'. ",-\." ".... . . . .... .'. ...." . .. , ....... " .' . . "...... '. . . .. "' .. . ..' '" . . .. , . 

"\:tl~!trees Fahrenheit or above. 

2. All new hires shall attend training academies or new recruit schools of no less than 

twelve weeks· equaling 480 hours. Such training academies or schools should be conducted 

with safety as a prio~ity and in accordance with NFPA standards. All recruits and/or new 

hires shall undergo a minimum training to the most current edition ofNFP A 1001 Level 1 

& 2, & Hazardous materials awareness and operations, as well as review and competency 
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23 

te,sting in department operations, procedures, policies, and equipment, pric..r to 'the 

commencement of the academy. New hires shall further undergo an emergency vehicle 

drivers training course, no less than fifty hours of pump training, and no less than thirty 

hours of aerial ladder training. All new hires. shall be required to take ~h~ NFPA 1002 

Driver/Operator-PUMPER training, within one year of hire, or as soon as the class 

becomes available. For safety reasons, training academies and or recruit schools shall not 
. , 

be conducted durIng the months of January, february, July or August. A copy"o(~W:\"", 
. '\~:" 

certifications and documentation of the number of hours of training shall besul?.thip:ed to 

the union president and the HSC prior to the employee graduating the acadbm:y.dr ~ecruit 
school. ", ·~·:c.,.",/ 

TESTING AND MAINTENANCE OF AERIAL DEVICES, GROUND::'LAnDERS, SeBA'S AND 
";'~:J. .............. , 

OTHER LIFE SAFETY EQUIPMENT 
: .... '; .. ' .. : ...... 

1. All fire district equipment shall be purcha~e(tfi!ai~tained, and used as 

r~commended by the. applicable NFPA standa.rds'a~d manufacturer ~ecommendations. 

2. All aerial devices and ground ladders sll-all,' on a yearly basis, be inspected and 

tested for structural integrity and safety through non-destructive test methods such as 
:.':,' :':':':'., :.:: .. ~. "~'I' '. 

Ultrasonic and Magnaflux. ":, . 

3. All components of §C~A&;.sCUBA equipment shall undergo Hydro testing and 
.. " .~'. 

flow testing as recoIilm~ndedby NFP A. 

All testing shall be,peA~6ne~fb~ an independent testing company other than the original 

'manufacturers. A,~6p~.,d?;uch test results shall be supplied to Local 3372 upon request. . 

Any pi~ce of!~'I:i;~m~~t that cannot be certified as safe or is questionable shall be taken out 

24 of servic~,;P.nti1.r~paired or replaced. 

25 5."."t::'A'1.1'};;~airs or modifications to equipment and apparatus shall be perfonned by a 
"'';'. '.; . 

26-,;.":c~rtifi~d tech~icj~.()r .~. c.e.rtified, Elllerge.npy vehic.le repa~ tec~niciR!1, which ever is 

27::;."'\,,:·i';i~~~licable. A copy of the certification shall be forwarded to local 3372 upon request. 
,"\(,.. .... . . 

28'"':;/ 

29 F. 

30 

31 

32 

33 

Protection of Employees 

a. No later than January 1,2014, the district shaH install and maintain a vehicle 

exhaust system, such as a PL YMOVENT system in the ftre station. 

b. No later than January 1,2014, the district shall maintain a Class A, supervised ftre 

alann detection system and Carbon Monoxide detection in the fire station and 
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administrative offices. 

-PLACING NEW EQUIPMENT IN TO SERVICE. 

Prior to any piece of equipment or apparatus b~ing placed in to service for use, all 

department members shall receive training in its safe and proper use. _ Documentation of 

this training shaH be placed into the members training file.': 
- 'ii·:·''''·):k

i
,. 

-;<~.~'~~j 
.~. ,'-.... ,' ';"';'::;{~~t . -::~~i:·r· . IMMUNIZATION SHOTS 

The district agrees to pay aU expenses for inoculation or immunization,sliots:i:9X:the 

employee and for the members of the employee's family residing i,I1·hi~~h@.r,ho~sehold when 

such shots become necessary as detennined by a physician as ,a,.t.~'~~lt9f said employees 

exposure to contagious disease where said employee has b~ei1. •.. e~~psed to said disease in 
' •.... \,.~:.~ ..... ; .... 

the line of duty. The District shaH provide to those emplOyees':who voluntarily request it, 

vaccinations against alI types of Hepatitis, Flu Va~Cine~~ and any diseases occupationally 
~'- .. : . 

acquired, with the District paying the full cos~!Em.p'lbyees not requesting said vaccinations 

shall sign a waiver each year. 
.. '. ). 

A. "':". ;~hipiity in rank shall be computed from the date of most recent appointment to 
.. '::~·'~~}:"1:-. .';:;- ,I< •. . ...•. • .' - • . ," . . •.• 

saidJalik. .. ' 

);~:,J;" .~ member's departmental seniority shall be determined by the tota1length of 

service as a full-time paid employee of the Fire Department or District, or as a paid fIre 

dispatcher. Seniority shall be computed fr()m the date of original employment. If an 

employee has a break in service, unless caused by militruy activation, seniority shall be 

computed from the most current d~te of re-employment with the DepartmentJDistrict. 
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C. ,,:_ The District shall maJntain and post annually a current seniority list. lhis list shall 

be used whenever called for by specific Articles and Sections ofthis Agreement and in 

such other cases as may be agreed upori by the DistriGt and the Union. The seniority lists 

shal1 include each e~ployeels last date of hire, name, rank, number of years at current rank, 

and number of years of continuous service to date. 

BID SYSTEM 

A. RIGHT TO BID: All employees assigned to the four-Phltdbh,~;'i~m, shall 
::\ 

be allowed to select platoon and apparatus assignments based on s~nioiityj!l grade. 

Employees may exercise their right to select such assignment~jl~6bQrdance with Article II 
. ::' ""\:':, }~. 

Section 2 of this Agreement whenever a vacancy occurs of;:"wb.~neYer additional Fire 

FighterlEMT positions are added to the district or becoifiev~~:~~d' or available. When 

support division positions other than Civilian StaJfar6~~d~d to the district, or become 

vacated o~ available, or are considered a "ftilltiIrifN, position, employees may exercise their 

right to select said positions in accordance with Article II Section 2 ofthis Agreement. 

B. SENIORITY FOR BIDDING (QPE.RA TIONS): 
-',: .. Seniority of officers shall be 

compute.d from the date the 'pffip~r .. :w~ appointed to that position, for the purpose of 
;.- ". '!~\" 

bidding for a vacant pos,it.ioIfljnJY:· In all instances, in the event that more than one 

employee is appointelo~~,tb~;~e date, the employee appearing in the highest order on the 

eligibility list shii!t&(seri~~r to the other(s). 'Departmental Seniority shall break ~y further , * . 
tie. 

"-:;~,., 
·~~t... .'" 

c,.:~':.~)s~~i6RITY FORBIDDING (SUPPORT): Seniority of personnel for the purpose of 

.' ""'l:1idcHnito the Support Division Positions such as 'Fire Marshal, Training Director, EMS 

I\'\~j~ecto;,o~' sim~lar positio~s shall be compuied based on d~te of ~ost rece~t hire, not . 

appointment to rank. 

D. CALLING A BID SESSION: When a vacancy occurs, or when two or more 

employee requests a bid or when new Fire FighterlEMT positions are added, the District 

shall within five (5) days of the vacancy post notice of the vacancy on the bulletin board at 

each fire station. Within ten (10) days of posting the vacancy, the President of Local 3372 
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shall designate a date and time for the purpos~ of convening a bid session for the vacancy 

and any subsequent vacancies, which occur during that bid session. The Union Secretruy 

shall notifY all members of the time' and date of the bid session .. The Executive Board of 

Local 3372 shall convene the bid session' and ensure that the vacancy or vacancies are 

properly fined in accordance with seniority. Within five (5) days.ofthe vacancy bid, Local 

3372 shall notifY the Chief of the outcome of said bid. Transfers to any new statio~ or 
. . • • "',i\,.,,. ", 

platoon assignments shall be made no later than 30 days following completion Qft,Jiiftiip 
·'-:~::-L. : 

session. 

E. FIRE MARSHAL ELIGIBILITY-To-BID-LIST: 

An eligibility-to-bid-Iist shall be maintained (or the position of Fi:e Marshal. The list shall 
. ':::.::,:,.\ .. :" 

be valid for a period of two (2) years from each test dat~;: 

The list shall be set in seniority order; from the mo,.st"se-gio;·1:0 least senior employee that 

h~s met the qualification requirements setfo~_he~~ii1;: 

F. FILLING A FIRE MARSHAL VACANCY: 
''';'''~~!':'''~';':':'\f:<>' " 

1. The Fire Marshal(s) mayope.nt}leir position during any annual bid or bid out at 
. ':',;' 

] 9 any other bid session. The:~~tbsequent vacancy will then be fined based upon seniority 

20 of eligible employe,t,l_~. \'Wh~~:'a vacancy occurs, the position will be offered to the most 

2 I senior eligible e~p)~Yee·ti~ the eligibility-to-bid-list. 

22 2. If the .fire.~ k1~~.h~rdecides to bid out of the position, he/she will return to the 

23 platoon s;~ts~. as .. ~ firefighter at the rank of Private and shall receive pay 

24 comIh~nswate to a private's pay scale. 
'."" .":.~{\ .. \./., 

25 _'. 3:"::::Jf:tIle most senior eligible employee declines to bid to a vacant Fire Marshal 

26·"tt::::,";;.:ijO~ition, it sha"II.be offered t9 the next senl()r and so on. Any c::mployee. declining to bid 

27 ':"to a vacant Fi~e Marshal position will retain his seniority privilege for ~ny future 

28 vacancy. 

29 4. Ifno employee bids toa vacant Fire Marshal position, the least senior eligible 

30 employee on the list shall be oniered to the vacant position until such time a more 

3 I junior employee becomes eligible to be ordered or an eligible employee bids to the 

32 position during a bid session. In the instance that no employee is eligible, the most 
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.. ~'.'. 

G. 

junior officer shall be "ordered" to that position. Any employee ordered to a vacant 

Fire Marshal position will retain his seniority privilege for any future vacancy. 

. CIVILIAN STAFF EXEMPT: Employees working as Civilian Staff, such as 

secretaries, Chiefs and the like, as well as Dispatchers, will be restricted to the position(s) 

in which they were hired for and will not be eligible to transfer or bid. Civilian staff:· 

einployees are further restricted from bidding to or becoming a FirefighterlEM!;·"i:. 
.' 

Lieutenant, Captain, Battalion Chief, Assistant Chief, Deputy Chief, Departm~dEi;pief, 
Fire Marshal, Fire Inspector, Investigator, Training Director, EMS Directoh~§slstant Fire 

Marshal, Assistant Training Director, Assistant EMS Director, or any O:t~c;lr·similar 

positions. 

H. PROBATIONARY EMPLOYEES EXEMPT: Probaticii!atY·employees shall be exempt 

from the bid process and may be temporarily assigiied''tg a shift, platoon, or position until 

the employee has completed probation. TIle qiiet'~fthe department will have the authority 
-:.'C. 

to transfer probationary firefighters, as he deems necessary for training and evaluation. If a 

probationary employee is assigned to a'platoon, shift, or position, that does not preclude a 

more senior member from biddi?g't~.:~;~;~osition, thus forcing the probationary member. 

out of said position. Once t1!e:~WPJ.Qy~e has completed probation, the chief shall notify the 
:" '-', '.-{~'. ... , 

union of such, and the lwionshi;lll convene a bid session to fill any new or vacant positions. 
"':'.~! ... \~.'.r 

L . RIGHT t;;Bm.~~·::E ON LEAVE: Any member, who is out of work due to 

an injury or ifl~:6s~; o;~:ny fonn of leave, may bid for any open position, or bid for a 

position·tQJ~ a,:Special Division if so qualified. The ~aidmember shall not forfeit odose 

all:)' s~~:ihrJ~"benefits in time in grade while on a 'Job-related" injury or illness status. 
'. \ 

ANNUAL BID: In addition to the vacancy bid, an annual bid shall be held during 

the first week of November of each year for voluntary bidding. These transfers would go 

into effect after January 1st and be completed by January 15th
• Within five (5) days of the 

annual bid, Local 3372 shaII.notify the Chief of the outcome of said bid. Wheri movement 

or transfer is voluntary and not a "forced transfer" as a result of a promotion, staffmg 

increase, or new assignment, the district will not be required to pay overtime. 
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3. TEMPORARY SERVICE OUT OF RANK 

A. At times, due to vacancies and leaves, and in a mutual effort to fulfill the.obligation 

set forth under the minimum staffing section, the Local and the district agree to allow 

firefighters that have successfully passed and placed on the Lieutenants promotional 

eligibility list, to act in place of a Lieutenant. During that time, the firefighter will be\ 

considered as "acting out of rank" and will be compensated at the rate of a Lieuten~t~·\; .. . 
. ~::." ~.:: .... . 

.... :' .. ;: 

It is further agreed upon, that at any time, when a Lieutenant Il;cts <5ut~;' r~k to fill 
. . . " 

B. 
; 

a Captain position, and/or a Captain acts out of rank to fill a Battalion Ch\~fposition, then 

each will be considered as "acting out of rank" and will be COlJm~~~ated at the rate of pay 

for position that he/she is said to be acting for. ....'~\.., .. 
.. :-.':.: .... 

C. It is further understood, that with the mutu:a.ra'~eeril~nt of both parties, the district 

may create one or more daytime positions to f~dIi~tetrainings and instruction to new hires 

through a Training Academy, or to instruct de~amrient trainings such as EMS refresher 

class. When the need arises for such apQsition(s), it is agreed upon that the district will 
...• \:;:~.:~~'.~ :,", -.:'.: .. 

maintain the minimum staffing levels asset forth herein; and then each employee will be 

considered as "acting out o(r~~'~':;t,oci will be compensated at the rate of pay that is one 

grade higher than that o.twh~{li.;)she is currently being compensated. Upon the completion 
'-""" •· ...... r.': . 

of the training acaqemy:grassignment, then the employee will revert back to hislher normal 
rate of pay. ' .. ::,\:<: ..... ::, .},' 

'::r 

D.AIJY ps:rson acting out of rank shan only be c~mpensated as out of rank, for the 

sR~ci~9~'s4i'ft~at they are said to be acting for. If an employee works any shift other than 

tQ.at;:§p~~jfic ,.$hi,ft, th~y wil11JecolTIP~nsated at hislher reguillf r~te. of pay. 

If an officer is 1:l11able to work for a period of sixty (60) consecutive day.s or more, 

this shaH be considered a long-term absence in which the employees who have successfully 

placed on the appropriate promotional list shall be offered the opportunity to voluntarily 

transfer and act Out of Rank to cover the long-term absence and to be compensated 

appropriately. Should no eligible person accept the opportunity to voluntarily transfer on 

such temporary assignment, or should the list have been exhausted, or in the absence or a 
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list, then the long-term absence will be filled in accordance with the remainder of Article 

II, Section 3. 

STAFFING 

A. The departrrientwilJ be staffed with no less than seventeen (17) full-time, 

unionized employees, not including the Chief, of the department. The seventeen (17) shall 

include one (1) Captain, three (3) Lieutenants, and twelve (12) Fire FighterslEMT, and one 
.' 

(1) Fire Marshal. The Chief will not be a member of the bargaining unit. 

B. This section does not limit the District from hiring more than severit~~\;~ 17) 

employees during the term of this contract 

12 5. MINIMUM STAFFING & FACILITIES 

13 A.l. Minimum staffing will be such that each shift within the platoon system is covered 

14 

IS 

16 
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18 

19 
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2] 

22 
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24 

25 

26 

27 

28 

29 

30 
31· 6~ 

32 

33 

with no less than four (4) union members. It shall';be further defined that there shall be no 

less than one (1) officer and three (3) firefight.~rf(~,citiri~luding the Chief of Department, 

Operation Chief, Assistant Chief, Deputy Chie(Division Chiefs, and members working the 

Support Division such as the Fire Marshal, Training officer, or EMS Officer) on duty at all 
' .. ···:;l·:·:·;·;';. .. :.~:"., ..•. ~: .... 

times of which at least three shaUbe:-EM,1'-C qualified. Probationary employees do not 
" . '::~'. . 

count towards minimum staffij1!~:;~If?yels until such time as the probationary employee has 

successfulJy completed,~!i:onJi~' of service, following the initial twelve week recruit 

school. 

A.2 This;~cHJn does ~ot limit the District from m~intaining more than the minimum 

number 6~;¥ni,pnized employees per shift during the term of this contract. 
··:~~~.·,;,',"'~:~·;':'f':.;;':)'J'" 

"';'" 

,,'t~:,:":~;'~r,;~~~;:, ,;'. Whenever there is a national, statewide, or local disaster, or emergency, which. 

:~;)" .. , affectS the Town of Coventry, the miriimum staffing shall be increased, per 

, , department policy as developed and agreed lIPon with the local, until the . 

emergency is officially declared over. 

LAYOFFS AND CON'TRACTING OUT 

A. Should conditions require a layoff, employees with the least departmental seniority 
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shall be laid offfirst. Employees shall be called back-from layoff by departmental 

seniority, the employee with the highest ci~partmental seniority being the first to be called 

back. ( 

B. The District agrees not to contract out any work nOlmally perfonned by employees 

at the present time without approval of the Union. 

8 6A. SUCCESSOR AND ASSIGNEE CLAUSE 
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A. Work presently perfonned by employees in the bargainingtmit)'sh~n not be 

performed or given to any other Fire District, District employ<:;:r,,~~di:p~oyee, or independent 
, ".!'~':'" .. :~:". 

contractor. If, at any time during the term of this Agreemen~,lpe G6ventry Fire District 
" . "';":;':""";"~/ 

decides to fonn a working agreement with another Fire Ili,sttlct/Department, or the Town of 

Coventry decides to create a Municipal Fire De.partiTIeiih fuemembers covered by this 

Collective Bargaining Agr~ement shall be gua,rant¢.~ntheircurrent positions, wages, 
" 

benefits, working hours and other conditions of employment as set forth in the current 

Agreement in whatever entity may be created. 
", ·~·:::: .. x;.,:_~ .\~ :"'."\'" 

B. This agreement shallh~,;biD.dihg upon the successors and assigns of the Coventry 

Fire District, and no prqx!s:i~ris;"'i6lms, or obligations herein contained shall be affected, 

modified, changed.or~)t~fed'i~' any respect whatsoever by the consolidation, merger, 
':\.:-, .:~':'.. " .. :;~~/ 

annexation, trans{er/~~"assignment of the Coventry Fire District, or by any change 

geographicall~:'ht':otherwise, in the location or place of business of the Coventry Fire 

District"In th~ event of a co~solidation, merger, annexation, or transfer, the only Articles 
',:.>-.\,. "~.:\ •.• ,\:" 

,th,~t sh;a.ll~e 'opened, shall be those articles that are mutually agreed upon by the Local and 
~.... ~:." 

,,''tbe;,{iis.tfict. 
.,~,: .. ".. .. "::.... . . -' . .. . ... 

• ... t·. ' •• 

""~~\:\~:;., .. ) " 

PROBATION PERIOD 

30 A newly hired employee will serve a probation period of one (1) year. The probationary 
- """" _." " ": """ "" " " " " " 

31 period for new employees shall begin on the member's frrs!day of full-time employment 

32 after the initial twelve weeks of training and shall end after one full year of employment. 

33 All parts of the contract are in effect for the employee on probation. If the newly hired 
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period, the District can tenninate the new employee or extend the probation period. 

4 7 A. . Probationary Firefighter Limitations 
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Probatiohaiy Firefighters will be constrained to the following limitations: 

I. A probationary firefighter shall not be eligible for overtime until sQccessful1y: 

completing six months of probationary time..,<.)~":'''''''A,< .. 
. ,~:i.::~.... ..~~~ 

2. 

a. The probationary firefighter may not take any overtime assignm~iit4hat 

creates ~ situation where two (2) probationary firefighte~sw6~l~t,:ti~ ~orking 
together., 

b. When filling overtime, a probationary firefighterjpoul.gnot be offered an 
. . ... :.;. /.'-

overtime assignment that creates a situation w1i~re tWo (2) firefighters would 
.... ',.:.~ ..... ,," 

be working together. If this should occur;' it is treated as a bye and the 

overtime list is not marked, but left biirtk," 

Probation~ry firefighters may not fill,;.9i\ilc·,:~etaJis. They are eligible to fill details 

when they have successfully completed their probationary period. 

3. .Two probationary firefightef~.may not work together, on the same shift 
···'"·-··:·· .. ~ .. ~.'·:'s.:·:· ... 

assignment., 

4. Probationary firefig~te~.~\lJ.':~ .. ~lIowed to swap shifts with other employees as long 
.". -. ..,:~ 

20 as the swap does not cr~{l~e·a::'situ~tion where two (2) probationary firefighters will be 

21 . working together. " .... \.}!: .. ,";: ..... 

22 5. Probatioh.ai){:~refi~ters may participate in the bid process per Article II, Section 

23 2. However,~6';esui;'of a bid must be such that no two probationary firefighters are 

24 w~rkinlltQgetber on the same ~hift assignment. If the result of a bid does present with two 

25 pr.~b~~fnl:t~/firefighters working together, there are two possible solutions. 

26·,.~ •. i·,:,<;·,;:;,'~~:;":.~~.Ihe bid impleJ1l.~l1~tioll ,d.ate is delayed untilon~ ~r.both of the probation.~ 
27 ":':i:~:,~\,:\ firefighters have successfully completed their probationary period, or; . . 

28 b. A temporary and voluntary transfer of other employees on the phitoon is 

29 agreed upon until one 'or both of the probationary firefighters has successfully 

30 completed the probationary period~ 

31 

32 

33 

6. At discretion of the Chief, probationary firefighters may be moved from their bid 

positions to other platoons for any amount of time for training and experience purposes. 
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8. PROMOTIONS 

For implementation and clarification, any employee that currently holds rank of 

Lieutenant or Captain shall be said to be "grandfathered" in that rank, however in order 

to progress through to the next rank, the employee shall meet all of the current eligibility 

and promotional requirement as set forth herein. 

1. All vacant or new positions shall be subject to the testing, promotional, and ~nsfer 

procedures established by the District and Local 3372. Eligibility and qualifica9-oQ;·''fdr-,J1.Il 

vacant or new positions shall be worked out between the District and the 10cal.~1~ss " 
-: 'i~~,::,: ~'.':' 
::~~'. ' 

.. ,%~,~.: .. , .. ,., .. provided for herein. 

2. Appointment or transfers to newly established or vacal.J,fp6~iti()ns, with the 

exception of the position of Chief, shall be offered to prese:tlt':~li~me';~irefighters/ EMT's 

of the District, provided they are qualified for the positi6n::b~~~'1.lJed. The Board of 

Directors and Local 3372 shan establish qualifications'for ~y new or vacant positions. 
:~ .... , . .:::.;.:: .. \;:.~~~:> ..... /. 

3. All current employees will be allowed to apply and compete for the Chief's 

position should a vacancy arise. Should TlO current empioyee desire appointment to the 

vacant position of Chief or meetthe"~:;)ifications as set forth by the district and the local, 

appointment will be made fi,:omJh,appropriate eligibility list of outside candidates 
"'. '.Y\ 

established by the Distrj~t'arld::L66~1.l3372. 
..... \,~:.. . .... 

'.'.," 

,. ":"-:::;", 

4. Addjtioriafia~~s such as, but not limited to Battalion Chief, District Chief, Deputy 

Chief, etc ... ~~y6e ~~~ed to the district and to the Chain of Command in the future. The 

District ~11 L,9cal 3372 shall a~ee upon a testing! promotio~al process similar to the 

te.s.tin~:pro..~:;~ for Lieutenants, Captains or Fire Marshal, and appointments to these , 
"\ 1 .' . 

l(Rosi~o~~s4~UcoIlJ:e from tl].is lis~. 
.. \"" , 

T·-

In the future, the distri'?t may add "full-time", permanent, day positions. The 

positions such as that of an Emergency Medical Services Coordinator and! or Training 

Director. Any such position shall be filled based on seniority and will be subject to the 

eligibility requirements :;et forth and agreed to by the district and the Local, similar to the 

procedures of the Fire Marshal. 
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2 

3 

4 

5 

6. Should no memqer apply for the appointment, requests a transfer, or bid to the new 

position or vacancy, the District may order the least senior officer to said position until 

such time that another eligible employee requests a transfer to that position or vacancy 

and/or an appropriate eligibility list is established by the Di~trict and Local 3372 .. 

6 SA. PROMOTIONS AND TRANSFERS FOR OFFICERS AND SUPPORT POSTIONS 

7 1. General: 

8 All promotions will be made from presently employed members, based on the reslllt,s'Q[ a 
", '';\ .:." 

9 . competitive written exam, seniority, oral board, and education points, with,:the ~£~ption of the 

10 Fire Marshal, EMS Coordinator, Training Director, or simil.ar support.positlo,l),~ ... Said support 

11 positions shall be subject to promotional or transfer procedures th~tw~··~p.tuallY developed by 
- •. >.:.... :;' . 

12 the district and the local, or as outlined in the foregoing subsectioQs. 
" -';'~\:., ,'. ' 

13 All notice of promotional exams for Lieutenant and Captain ''Willbe posted on the last Friday of 

14 August of every ODD year. (ie. 2011, 2013, 2015 etc.yAfl:notide of promotional exams shall 
":.: 

15 contain: Source of materials from whicli_thewritt~p'ex~fuwiII be' taken, as well as the 

16 percentage of questions from each item. Applicatiorist6 take promotional exams will be 

17 recei~ed by Chief of the Department or his·'se.cretary, and me~hanically date and time stamped, 
·· ... ·f~I:.;;\'..,~.y,.';::: ... 

18 no later than 5PM on the last Friday .. ofSt?pt~mber of that ODD year. All promotional exams 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

will be held on the first Saturd~y6(N'Q.ye~ber of that ODD year. For the purpose of this 

section, and clarification as.t'? when;tl1e next promotional test should be posted, it is understood 

by both parties that the.ne~tptoQ1.6tional exam shall be posted on the last Friday of August 
i~~:\ •. .. ..t .. , " .•. >' 

2011 and e.ach odd n~b~~~d year thereafter. Support division promotion/transfers shall follow 

a similar posting;~IJI"I:jcati~n, and exam date format and shall be mutually agreed upon. At no 
, , , 

time shall a S~pport Division exam be held less than thirty (30) days from the date of any 

Offic~rs J~lUn·f.:'Ly and all current or established promotional /eligibility lists shaIl remain in 
. ":. 

effe'q,t'l:uitiJ·anew list is established, upon a newly establishedljst, any and aJ.l previously. 
.......... \ ~ 

.;~··'est~blis1ied lists shall be abolished and considered null and void. 
.:,: .. : ... ""." . . i·~ 

··i:: ..... 
--~",. 

2 STUDY MATERIAL: One copy off all source materials shall be provided for the 

30 in-station use of employees preparing to take such examinations. Promotional testing material 
M..' ... "' .... , .. 

31 shall consist o(the present labor agreement, Current General Orders and SOP's, the most 

32 current RI EMS Protocols, and one Fire Service related book that will be mutually selected by 

~3 the chief of the department and the union. 
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2 3. Written Exam - worth up to Fifty (50) Points. 

3 The written exam shall be prepared by a nationally certified testing company. All questions 

4 shall be derived from the study material listed above. The exam shall be kept in the original 

5 shipping package 'and shall remain unopened Until the exam is ready to be administered. The 

6 exam material shall be opened in the presence of a union representative. The written port~on of 

7 the promotional examination shall consist of 100 multiple-choice and/or TruelFalse,stYltFk" 
"". '.-. 

8 questions. No essay-type questions or fill-in-the-blank will be used for the examina#oQ~ No 

9 trick questions shall be used; the questions shall be clear, concise, and direct'Ea~~question 

10 shall be worth one (1) point. The written portion shall be corrected using ari:anl1otated answer 

11 key provided by the testing company, and shall be corrected by th~,Ghief7,~ designee in the 

12 presence of the candidate and a representative of the union executive board immediately after 
"}.' ..... 

13 the completion. The candidate's score shall be made immediafelyavailable to the individual 

14 candidate. Upon written request of the local, the district shall provide a complete review of the 

15 test. Said review shall be held within forty-eight }wufsfrom the date of the written request. 

16 During such review, any candidate shall have the opportunity to challenge the validity and 

17 accuracy of any question. If during saidr.,eView, the union feels as though an answer or question 

18 was erroneous, inaccurate, or worded unclear or that the final answer after the review was not 

19 accurate or correct, and the Chief o~, de,sigllee also concur, then the question shall be struck 

20 from the exam and the total,s~~I1' b~ ~~calculated based on the final number of questions. 
.. .: 

21 The final calculation of the' '¥:r.itten exam shall be determined by dividing the total number of 
:. :.- ': .. 

22 correct answers by tWo~>9~,e;': Candidate A answers seventy-five questions correctly, his total 

23 points earned forthewritt~nportion of the examination process wiil be 37.5 points) 

24 

25 4. <"'S~niority Points - Maximum of Thirty (30) points. All employees taking the 

26 p~oinptiOi1al exams for any promotion shall receive Seniority Points. Seniority points shall be 

27'awfu-derl based on departmental seniority at one point for every full year of service. No parti~l 
'\(" " 

28 seniority shall be awarded. The date of written exam shall be the last date for accrual of 

29 seniority points. (ie: Candidate "A" hire date was September 15th 2000, Candidate "B" hire date 

30 was December 15th 2000, the examination is November 1,2010, Candidate A has completed 

31 10 full years of service, Candidate B has completed 9 full years of service, therefore Candidate 

32 A receives 10 points and Candidate B receives 9 points. 

33 
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2 5. Oral Exam. Maximum ofTen (10) points: 

3 There shall be an oral exam consisting of three full-time officers holdmg the rank of Captain or 

4 above, and shall be from full-time, career departments outside of the Town ofCovent1y. The 

5 Chief of the department shall select one examiner, the union shaH select one~ and those two 

6 examiners shall mutually pick the third examiner. The three examiners and the candidate shall 

T be the only persons allowed in the exam room during the oral exam. Upon the compl~ti(l'i1:.9f 
8 the oral examination process, the candidate shall be given hislher score in writing;.t,g:'inSlude all 

9 calculations that resulted in the final score. The final calculations will be tabul~t~d..l the 

10 presence of one district designee and one union designee. The oral ex~m sha,ltbe held within 

11 thirty days of the written exam, but no less than fourteen days fromJ?e Wtitten. 

12 

13 . 6. Educational Points- Twenty (20) Point Maximum 

14 Educational points shall be awarded to each employe~baseci on the following schedule up 

15 to a twenty point maximum: 

16 

, 17 

18 

19 

20 

21 

22 

23 

• Ten (10) points for a Bachelors degree 

• Five (5) Points for all Associates Degree 

• Two (2) Points for "Pro-Board" certified course over forty (40) hours. 

• One (1) pointfQF each fire/EMS service training certificates. 
, , 

All candidates will have ~osho\.Vproof of courses by certificate or transcript from a school. 

All proof of education Iiiu~t be earned and submitted to the Chief prior to the start of the 

written examT~ii~m>.:AI1 calculations of educational points shall be verified between the 

Chief and the L~c~l. 

24 " / 

25 8 B. QUALtFrdATIONSFORLIEUTENANT, CAPTAIN, OR BATTALION CHIEF 

26 L<:"':":To be eligible for promotion to Lieutenant, Captain, or Battalion Chief, the 

27emplo;~e must hold Certification as NFP A Fire Fighter Level 1 & 2 (l 00 1) and have a valid 

28 Rhode Island EMT -C License by the date of posting of application. 

29 

30 No employee shall be eligible to take the examination for promotion to 

31 Lieutenant until such employee has earned 5 years of departmental seniority by the date of the 

32 written exam. 

33 3. No employee shall be eligible to take the examination for promotion to Captain 

26 



until such employee has served 5 years as a Lieutenant by the date of the written exam. 

2 4. No employee shall be eligible for promotion to Battalion Chiefuntil.such employee 

3 has served 2 years as a Captain by the date of the written exam. 

4 

5 

6 

7 

8 

5. For the purpose of this Sub-Section, all seniority and time served shall be computed up 

to and including the date of the written exam. 

6. If there is no eligible employees that meet the qualifications as set forth her;jii{tpe 

9 vacant or newly established position will be subject to ARTICLE II, SectionJ Tj~J~,d 
10 TEMPORARY SERVICE OUT OF RANK, and the district will forgoanyte~t~ng, promotions 

11 or assignments to said position until the next testing year as descriped'llerein to fill the position. 
..... \" 

12 

I3 se. QUALIFICATIONS FOR FIRE MARSHAL 

14 1. An assistant Deputy State Fire Marshal Certification or equivalent as required by 

15 law shall not be required at time of bid. Should the employee whom bids to a Fire Marshal 

16 position not have this certification, he/she shall be required to attend the first available class 

17 offered by the State of R.I. and obtain suc!lcertification upon completion the class. The costs of 

18 the class shall be paid for by the district. The employee will only be allowed one attempt to 

19 receive such certification. 

20 

21 2. The Fire Marsha!(s) shall maintain the Assistant Deputy State Fire Marshal 

22 Certification as a conditio~piholding the Fire Marshal Position. The District shall be required 
.' \ '.: . .' 

23 to provide any re-~~itification or new certification requirements required by law. The district 
" '! ' • 

24 shall pay allco.~ts flssociated with training and re-certification, to include training pay if said 

25 trainin~ iJ~otc6~ducted during regular scheduled working hours. 

26 

27 ,3" ," Employees must have 1 0 years of continuous service with the Coventry Fire 

28 District by the dosing date of application for the exam to be eligible to test for the Fire Marshal 

29 eligibility list. . 

30 

31 4. Employees must pass a Fire Marshal Exam administered by the Coventry Fire 

32 District. The exam will be a pass/ fail exam consisting of only true and False and/or mUltiple 

33 choice style questions taken from one book of the Chiefs choice. Such book shall be of general 

27 
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8D. 

knowledge related to the position of Fire Marshal and shall not include any fire code related 

questions. Exam materials and exam date shall be posted sixty(60) working days prior to the 

date of the exam. A score of seventy (70%) percent correct or higher shall be considered a 

passing score.' The exam score is only used to determine a pass or fail status and shall have no 

bearing on eligibility. 

. 5. Employees shall already be a district officer in rank of lieutenant or higher, OR, 

must be a qualified candidate on the Lieutenant's Promotional list. 

-':'" 

6. Employees shall hold at minimum, an EMT Basic License andmaifit1l;insuch 

license while occupying a Fire Marshal Position. The district shall pay all costs associated with 

re-certification, to include training pay if said training is not conduc~ed du;ing regular 

scheduled working hours. 

7. Candidates shall not be required to have Arson ~vestigation Training at time ofthe 

bid, however, if employee does not have said training; they shall be required to obtain such 

training and acquire credentials. Only one opportunity shall be provided. Arson Investigation 

Training will be provided after the employee .has successfully obtained an Assistant Deputy 
....... ;:.;. ... 

State Fire Marshal Certification. Atna time, shall a Fire Marshal be required to attend both 

classes/trainings simultaneously:TJie district shall pay all costs associated with training and re­

certification, to include trainin~pilyif said training is not conducted during regular scheduled 
"'.', -

working hours. The employ~e will be allowed one attempt to receive such credentials. 
.'.": ...• 

ELIGIBILITlES:'& RESTRICTIONS AS FIRE MARSHAL(S): 

l.::·Th~ fire Marshal(s) shall be eligible to remain on the Prom~tional Lists ifhe/she 
.... ::~- ." 

was ~~:'!;u~h':a list at the time of the bid and shall be eligible to accept such promotions if .. .- . 

···a.:ff~red;thus creating a vacancy for Fire Marshal(s). 

..... 2. The Fire Marshal(s) shall be eligible to take promotional exams for the rank that is 

one grade higher than the rank that he/she held prior to bidding to a Fire Marshal position, 

provided that he/she meets all contractual requirements for such rank. 

3. The Fire Marshal(s) shall not be eligible to work regular or overtime shifts within 

the platoon system and/or detail assignments that are normally and regularly offered to the 

28 



employees within the platoon system. This does not preclude the fire marshal from being 

2 compensated for overtime hours worked when responding back to emergency incidents, 

3 training, re..;certification, or special details while he/she is normally scheduled to be off 

4 duty, or when he/she is requested to be helel over his normal working hours by the Chief of 

5 the deplll1ment, or the Chief s designee when needed to perform the duties of fire marshal. 

6 

7 

8 
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10 

11 

12 
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28 

29 

30 

8 D.l QUALIFICATIONS TO BID TO BATTALION CHIEF 

a. Two (2) consecutive years holding the rank of Captain. 

b. Successful completion of the following accredited courses: 

I. Firefighting Tactics and Strategy 

ll.· Officer Leadership 

iii. Municipal Fire Administration 

iv. Fire Hydraulics and Equipment 
. .. 

c. OR, in lieu of item b as described above, aD: Associate's Degree or greater in Fire 

Science. 
... ; .. -:.: .... :: 

d. The courses listed in b. above may be taken per the stated title or any course that 

may be equivalent. The cours~ may be taken by attending the program or 

completing the program through the internet. In either case, the course taken must 
",:. ," 

be accredited through a recognized institution. Any contention as to whether a 
. . 

course or classwiIf69~nt towards a class as described in b.; the President of the 
;. i" . 

Localandtlie.CI;i~f'shalI need to mutually agree. 
'; .. "'. '." 

e. Must ha~e ~ndrfu':intain an EMT Cardiac Liceilsure. 
:::::"'~.\' ,~ 

f ~roof 9f education requirements h~rein shall be submitted to th~ Chief of the 

D'eB;~ent no less than 72 hours prior to a bid session and the Chief of the 

". ''De~artment shall have validated the courses in writing no later than 24 hours prior 

to a bid session. Any contention to the validation decision ofthe Chiefwill be 

mutually reviewed by the President of the Local and the Chief of the Department 

prior to the bid session. 
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8 D.2 FILLING A BATTALION VACANCY, 

a. When a vacancy occurs, the positionwiII be offered to the most senior eligible 

employee as described above. 

b. If the most senior eligible employee declines to bid to the vacant Battalion position, 

it shall be offered to the next most senior eligible person and so on until someone 

accepts the position. 

c. Ifno employee accepts the vacant Baitalion Position, the least senior eligi:~ie);:, 
person as defined above, shall be ordered to the vacant position until'~~¢~:~,ime'a 

. ';.::' 

more junior employee becomes eligible, or a more senior eligibleper~2n bids to the 

position during a bid session. 
, " 

d. If there are no eligible employees to fill the vacancy, thy]] the position may go to a 
.-;.;. ... 

bid to be filled by any Captain as a temporary assignment:llntil such time as an 
.•... , , 

employee meets the qualifications to bid the positi.onpermanently. Ifno Captain 

bids the temporary assignment, then the mpsfJlmior Captain wi1l be ordered to that 

position until such time another emplpyee:~ecoines eligible to be ordered in to the 

position or meets the requirements to bid the position permanently. 

18 8 E. Testing and Scoring Procedures: ALL EXAMS 

19 

20 

21 

22 

23 ' 

....... ., 

1. AIJ promotional testing,shall be conducted by a nationally recognized outside testing 

agency/organizationmutuaJIyselected by the District and the union, unless otherwise provided 

for in this agreement. 
.. 

24 2. The dj~tri~t§h~II provide the testing agency with a copy of all study material as outlined 
,"x'; 

25 above"and'$etest shall be developed based on an equal number of questions for each piece of 

26 stti~r;~~~rial. (ie: five pieces of study material would mean that there should be 20% of the 
. . ... 

27 "':q'uestions from each subject of study material.) 
~ . . 

28 

29 3. The candidate's final score shall be calculated by adding the employees points earned for 

30 the written exam, seniority, education, and oral exam. A minimum overaII score of sixty (60) is 

3 I needed to be placed on the promotional list. The employee that achieves the highest overall 

32 score wilI receive the promotion(s). The remaining candidates will rank on a promotional list 

30 



according to their overall score. In the case of a tie score, departmental seniority will be 

2 deciding factor. 

3 

4 4. All promotions to vacancies shall be made pursuant to the time schedule as specified within 

5 Article II, Section 2 of this Agreement, Titled "Bid". 

6 

7 8 F. Work Relief: 

8 

9 

10 

11 

12 

13 

14 

15 

16 9. 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

"":':'" 

The district shaH provide work reliefs for members who are on duty in order tot~~the 

Promotional Examination without requirement to make up the time. In t~}(;~'e~e!!~k' 
employee taking the Promotional Examination reduces the workforce belQw.minimum 

staffing levels, the Chief shall order off duty employees to fill ip for 1110se employees taking 
." ":.:,. ','; 

the examination in accordance with the Collective Bargaining'Agreement between the 
... : ..•.. , " 

parties. This shall be the only instance where the minimtiinnui'nber of Officers on duty may 

be temporarily reduced to facilitate the requirement~~f'this s~ction 

HOURS 

A. The Captains, the Lieutenants, and the Fire FighterlEMT personnel shall work a ., ........ , 

rotating shift schedule of two (2) ten(10) hour dayshifts, two (2) fourteen (14) hour 

nightshifts, then four (4) dayso{[;,This rotating shift schedule is based upon an average 

forty-two (42) hour wo~~week~ver an eight (8) week cycle. 

This rotating sched.ul~\iv,j!I'cori~ist of dayshifts beginning at 0730 hours and ending at 1730 

hours, and ni~htshj'ftit~~gjnning at 1730 hours and ending at 0730 hours on the following 

day. 

.~ :~ . 

B""Th~F;re Marshal shaH be assigned to a 40 hour workweek, working four (4), ten 

Q O}hour days each week. The workweek will be set as Monday through Thursday, 0700~ 

'1700. 

C. All new hires, during their initial training, will work a five (5) day schedule from 

Monday to Friday consisting of forty (40) hours per week with holidays off, until such time 

as their initial training period is complete and the Chief determines they may be transferred 

to one of the platoons. 
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D. The district may establish a day position to facilitate the training of new 

2 employees, conduct trainings for all employees, or to assist the fIre chief as needed. Any 

. 3 such position shall be fIlled based on seniority and subject to the eligibility requirements set 

4 . forth and agreed to by the Chief and the Local. The employee( s) holding this position will 

5 work a fIve (5) day schedule from Monday to Friday consisting of forty (40) hours per 

6 week with hoIidaysoff. All vacancies created within the platoon system by such a position 

7 shall be fIlled with overtime. 

8 

9 

10 

10. SUBSTITUTIONS : • .t •••• 

1 I Any member substituting for another employee shall not be cQ.l1~idere,~ on callback time or 

12 over time, and there shall be no compensation therefore. No approval is required for 
• '? •..•• 

13 substitutions, but the employee must fIll out the appropria!e fonn prior to the start of the 

14 shift. No fonn is required for substitutions less than~full shift. Any employee, while 

15 substituting for another employee, shall be cOIlsJdered to be on duty, in the employment of 

16 the District, and shall be subject to the same rights, benefIts, privileges, and other aspects of 

17 this agreement, as well as any statutes relating to employment, as helshe would if helshe 

18 . were on duty working his nonnallyassigned shift. Support personnel such as the fire 

19 marshal or training officer ~ay}lotsubstitute for employees working within the platoon 

20 

21 

22 

11. 

system. ...... , .. 
.. . 

CLOTHING ALLOW~CE 

23 A. All fi";efighters will comply with the dress code as issued by a committee 
, " 

24 designated by the Chief of the department and the union. This dress code shall be designed 

25 for saf~:tyofall personnel, uniformity of appearance, and easy identifIcation of district Fire 

26, p,~rsonneI by the public. Each employee shall be responsible to wear presentableunifonns 

27'while on-duty for the fire district. Worn or faded clothing; tom clothing; stained shirts, 

28 pants, hats, jackets, etc. are not acceptable and are required to be replaced with presentable 

29 unifonn apparel utilizing the individual's clothing allowance. 

30 

31 

32 

33 

C. A newly hired fIre fIghterlEMT will receive a full year's clothing allowance of 

$1500.00 immediately upon appointment, after successful graduation of recruit 

school, to purchase Class A & B clothing and incidental supplies; however, 
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D. 

should the fire fighterlEMT fail to complete hislher probationary period for any 

reason, he/she shall pay back a pro-rated share of the allowance. All imjforms 

shall conform to the class contained in the appropriate edition ofNFPA 

recommendations. ' 

The District shall initially provide to all newly appointed employees assigned: to the 

four-platoon system, two (2) badges, one small shirl badge and one larger CO~t.b~dg€~)~nd 
all appropriate patches and collar insignias. 

':",wl "" 

D.1 In the event that an employee is promoted or permanently, assignep,to a position 

other than hislher initial or presently assigned position, the Districtagrees to provide any . '; ,-

additional uniform items, which may be required for the neyvposiiion. 

E. The District agrees to furnish the above-m¢~tioredclothing and accessories as 

soon as practicable when such clothing is destroye4orinutilated in the line of duty and is 

not repairable or useable. 

',.' .. ,',; 

F. All employees assigned tdthe four-platoon system; and the Fire Marshal position 

or the Special Services/Sup'pott;Pi:vision, shall be paid a clothing maintenance allowance of 

$1,200 per year, to be pairlintwo(2) equal installments of $600 each June1st and 
... '.~ ,: 

December 1st. ofe~ch'ye:at>' 
.' .:~.. .. "'''; ... 

G. 

,.:::,/,. 

Fore~~h(6)-month period that an employee is out of work, he/she will forfeit one 

(1) $600:'se.mi:flllnual payment. 
, " 

':',>." 

a; <,:All members of the bargaining unit shall be required to have a dep;u1:ment 

pt:~scribed Class A Dress Uniform. Each employee shall maintain a Class A uniform in 

serviceable condition and shall present such uniform to the District for inspection purpose 

when requested on an annual basis. The district agrees to purchase and furnish all 

employees hired before January 1,2011 a complete Class A dress uniform with ali 

appropriate badges, hardware, shoes, belts etc ... 

I. The Chief of Department can require a Class A Dress Uniform for indoor details 
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14 

15 

16 
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19 

20 

21 

based on the type of said detail. For all types offire watches (indoor and outdoor), and all 

outside details, the prescribed uniform shall be the Department's station uriiform. 

J. The Fire District wil1 pay the Union, tax·fre.e, at least seven days prior to December 

1 st, and June 1st
, the monies allotted for clothing allowance and the Union will manage the 

disbursement to the employees. Under no circumstances will any of this money be pl:I.id 

directly to an individual employee by the District, nor will the money be used for,.~h~hjng ... ,.' :." 

other than required uniforms, equipment, or maintenance . 

llA. PROTECTIVE EQUIPMENT 

The Fire District agrees to provide and maintain to its permanent employees a set ofNFPA 

approved proteCtive turnout gear and any other prot~Ctive equipment needed to safely 

perform the employee's duties. Protective eq~~pffientshall include, but not be limited to: 

Nomex Hood, Turnout Coat, Bunker Pants, Bunker Boots, Suspenders, Helmet, Gloves, 

and an SCBA mask. 

All new employees shall be}ssuedbrand new protective clothing specifically ordered 

and fit for that employee.~ Protective clothing for new employees shall be ordered at 

least fourteen (14) dayspfio;·t~ the employee being placed onthe platoon system. 

22 Recycling or re"i~~tii~~.olprotective clothing is not allowed. Any uniform clothing or 

23 protective eq~W)numt,;~s listed in this section and Article II, Section 11, issued by the 

24 District t6.? b¥gaining ~nit employee, which is d~aged or destroyed beyond r~pair 
25 8.IJ~ w~:~chi;'in need of replacement, shaH be ordered within fourteen (14) days of date 

26 .q.o,f'damage or notice of damage. 

27 

28 

29 

30 

31 

32 

12. 

Upon retirement, the e!I1ployee may keep all badges, collar pins, helmets, shields and/any 

and all issued equipment, with the exception of portable radios and SCBA masks. 

DEFERRED COMPENSATIONS PLAN & OTHER INVESTMENT PLANS 

33 The Fire District will provide payroll deduction for a Deferred Compensation Plan. The 
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district will provide payroll deduction for other employee funded investment plans of the 

2 employees' choice providing the district is able to facilitate the transfers. Local 3372 will 

3 work out the mechanics and choice of plans offered. 

4 

5 

:' .. 
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3 1. 

4 

SALARIES 

ARTICLEll 

COMPENSATION· 

5 A. The following weekly salary scale will be in effect for the full-time personnel of the Fire 

6 District: 

7 4/1/13 411/14 411/1k:·}' 

8 Division Chiefs 1144.76 1156.21 ."-1:167.18 
, : ".':":-.;.,: 

9 

10 Battalion Chiefs 1 :44.76 1156.21 1167.78 ..... :, .. 
,", 

11 

12 Captains 1120.73 "1131.94 1143.27 

13 

14 Lieutenants 109050 .. 1101.41 . , 1112.42 

IS 

16 FirefighterlEMT 1021.43 1031.65 lO41.97 
". -,,' :.", 

17 Over 24Months 

18 

19 Firefighter/EMT 988.31 998.20 1008.18 

20 Over 12 Months 

21 

22 FirefighterIEMir,:':: 955.67 965.23 974.87 

23 .... ;; 

24 Al1eniPIby~~~holding Rhode Island certification as an EMT Cardiac Technician or greater 

25 -~haH n:ceive incentive pay. Incentive pay shall be added to the employee's weekly salary 

26 . 'a,ndshall be considered in all respects for the purpose of calculating pensions. 

27 Schedule: EMT-C $40.00 per week 

28 

29 Employees hired after January 1,2011 shall be paid the following salaries: 

30 

31 

32 

Division Chiefs 

Battalion Chiefs 

1144.76 1156.21 

1144.76 1156.21 

36 
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I I 

12 

I3 

Captains 

Lieutenants 

FirefighterlEMT 

Over 24 Months 

FirefighterlEMT 

Over 12 Months 

FirefighterlEMT 

1120.73 1131.94 1143.27 

1090.50 1101.41 .. 1112.42' 

905.01 914.06 "923.20 " 

824.67 832.91 

'-:-.-: .. ",:. 

744.31 7SL7,S 7S9.27 

14 All employees holding Rhode Island certification asan.E;MTCardiac Technician or greater 

15 shall receive incentive pay. Incentive pay shall be added to the employee's weekly salary 

16 and shall be considered in all respects for the purpose of calculating pensions. 

17 .schedule: EMT-C $40.00 per week 

18 

19 B. The district shall offer direct depositto all employees at no cost to the employee. The 

20 district shall withdraw any and~JI v~ltih;~ deductions that the employee may request providing 

21 the district is able to facilita.te 'ili({tr~~:fers. Any deductions shall be disbursed in accordance to the 

22 employee's written requestof,~s'r~quired by law. 
:/;".:. ,: q:",-, 

23 

24 C. Support 'Division positions of Training Officer and Emergency Medical Services 

25 CoordinatQr &.MS~r~hall receive the salarY of one pay grade above what they were prior to 

26 accep!iIigthe,·transfer if said positions are considered fulltime, 

27 

28 D. Members who are working in the position of the EMSC, Training Officer, or the like shall 

29 not be considered to have the rank of what they are being compensated at, be addressed at that rank, 

30 use the title of that rank, or wear an insignia, badges, pins, etc., of that rank. They will be 

31 recognized for the rank higher in pay for monetary purposes only. 

32 
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E. The regular hourly rate of pay for all fuII-time employees who work a rotating schedule 

2 shall be equal to one forty-second (l/42nd) ofhislher regular weekly pay. 

3 

4 2. 

5 

6 A. 

7 

8 

9 

10 

11 

12 

PAID HOLIDAYS 

Legal holidays as defined by this Agreement will be: 

New Year's Day 

President's Day 

Martin Luther King Day 

Memorial Day 

Independence .Day 

Victory Day 

LitborDay 

Columbus Day 

Veterans Day' 

Thanksgiving 'Day . 
.... ; 

ChristJ:DaS pay 
," .', -.;,.' 

", "';: .. ,.,. 
13 B. All full-time employees will receive eleven (11) hours of pay at their regular hourly rate of 

14 pay for all legal holidays. This holiday pay is in addition totflenonl1al weekly pay and is payable 

15 to the employee whether the employee is on duty or nQf\.vheil the holiday occurs. 

16 

17 C. Probationary employees working thefive(5) days schedule will have legal holidays off 

18 with pay. If a legal holiday falls on a Saturday or Sunday the employee will receive eight (8) hours 

19 of pay at his/her regular hourly rateofpIilY</ .• ' 

20 . .. ... 

21 E. Support Division Ppsitio~s'oth~r than dispatchers will receive the holiday off with pay in 

addition to the hb,liday'pay as outlined 1;lbove. Support Division Personnel shall take off the 22 
,,~.:.~.." '.;.\' 

23 Monday folIowi'rlga holiday should the holiday fall on a scheduled day off. 

24 

25 F. As paft,'M,a concessionary bargaining agreement, in 201 1-2012, the district did not 

26 

27 

28 

29 

30 

31 

comp.~Iis~tethebargaining unit members for the 2012' calendar year holidays as outlined in that 

year'~--6ffe~iive CBA. In lieu of the holiday payments due for 2012, the district will credit each 
:';" . 

affe~ted employee eleven "Deferred Holidays" to be paid upon retirement or separation of service. 

Such payrilent shaH be made to the employee at the rate of holiday pay upon retirement but not less 

than the holiday rate in effect at the time of deferment. 

32 G. The employees will forgo the eleven (11) paid holidays for calendar year 2013'. In 2014 

33 & 2015' the employees will be compensated for six (6) of the eleven (11) paid holidays each year 
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3 

4 

5 

6 

7 

and wi1I defer payment of the remaining five (5) holidays for each year respectively until retirement 

or separation of service. The district wi1I credit each affected employee a total of ten (10) "Deferred 

Holidays" to be paid upon retirement or separation of service. Such payment shall be made to the 

employee at the rate of holiday pay upon retirement but not less than the holiday rate in effect at the 

time of deferment. All other sections and subsections of this article shall remain whole and in 

effect. 
" \'. 

8 3. OVERTIME 

9 

10 A. DEFINITION: Overtime for employees who work a rotating shift schedule shall be 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

defined as time worked in excess of and continuous to a ten (1 0) houL~ay t9,ur, or a fourteen (14) 

hour night tour, or any time that the employee works in excess ofhi~lhef,normally scheduled 
. ';.'.: ... 

hours, or any time an employee works in excess of forty eight hours over a continuous eight day 

time period. Overtime for employees that do not work on the rotating platoon schedule shall be 

defined as any time worked in excess of forty hours perp~y period. Overtime will be available 

only by authorization of the Chief or the Officer in charge of the shift, or the person in charge of 

that division. 

Overtime pay shall be given in half hoUl; iricr<:(fu~nts, at a minimum of (4) four hour shifts and shall 

be at a rate of one and one-half(l-1/2)tj~esthe employees' regular hourly rate of pay. 

21 B. HELD OVER: .... -: ... , 

22 An alarm, which is re~eiy~d prior to the end of a shift, shall be the responsibility of and shall 

23 be completed by, th~;;"shift that is on duty when the alarm is received, unless said officer in 
I. .', ' 

24 charge excuses:that shift, or the oncoming shift is available to handle the incident, or an 

25 employe~, su6sti~ti~n has been arranged. When the shift on duty at the time the alarm is 

26 received goes over their normal scheduled working hours, they will be considered as "held 
.~,-:, ". 

27 oy'er,~;>;an'd' employees on said shift shall receive overtime pay. Any overtime accrued while 

28 be~'~g held over will not affect the employee's position on any rotating overtime list and will be 

29 paid out in half hour increments at a rate of one and one half times the employees' regular rate' of 

30 pay. 

31 

32 

33 
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C. COLLATERAL PAY IN LIEU OF OVERTIME: 

Any employee, who attends a training session or seminar with the prior approval of the Fire 

Chief, while off duty, shall be compensated with collateral duty pay (employee's regular hourly' 

rate) for total hours at the training. 

Employees that are certified as a NFP A 1041 Instructor or RI EMS Coordinators, who chose to 

teach or instruct for the District during their regularly scheduled days off,'shall be paid with::, 

collateral pay. 

The Chief may also offer employees collateral pay for performing services to the .g~stryct that 

the employee may not normally perform, such. as facility upgrades, painting, carp~htrx~mk, data 

collection and entry, and the like. Under no circumstance shall an emplo~ee beqrdered or forced 

. to perform the above services for the district. 

The above services shall be the only instance in which an empJoy:~e ~hall be compensated 

with collateral pay in lieu of overtime. 

If an employee is offered collateral duty, helshe is still elIgible for regular overtime and may 

choose to accept an overtime shift if one is offered to hiiTI/her,by doing so, it is understood that 

the employee is turning back the collateral duty assignment for an overtime shift. An employee 

shall be allowed one "bye" if the employee is offered overtime while already scheduled for a 
" :""';""';", 

collateral duty. Such bye shall be noted on a"coIIateral duty bye log" held with the collateral 

duty list. .. . .... 

D. PROCEDURES FOR }?ILL~GOVERTIME FOR THE PLATOON SYSTEM: 

Overtime shall be ~ssigm~~d based on a member's seniority. The Chiefof Department shall 

keep an overtime list, th~~u~th~ Officer in Charge of the shift. Said list shall be that of an 

equalized type list tlI;twiII a~empt to offer the same number of overtime shifts to all employees, 

regardless of\pl~tq.onassignment. The ba~gaining unit and the Chief ~f Department shall design 

the mechanids'tifthi:~' list. 
If a member is. called and offered overtime and refuses to accept the overtime, he shall· receive a 

.;~\. '.~ . 

re~s~i.iM~mbers on vacation shall not be eligible for overtime on the day or days for which they 
........ " 

are se:heduled to be on vacation from their regular shift and shall receive a bye. The days between 

their regular shifts are not considered as being on vacation and the employee shall be offered 

overtime and marked. as a refusal or an accepted. Any member that is attending a District required 

training or school etc.,(regardless if the district is paying for the course or training, it must be 

required and not a voluntary course or training) will not lose their position on the overtime list, 

should their name come up and shaH receive a bye. Members on Leave of Absence, Injured on 
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Duty Status, or Military Leave for a period in excess of seven (7) shifts, shall not receive any 

2 byes. Members on sick leave shall receive no more. than two (2) byes during each leave. All 

3 reference to vacation days shall refer to days and nights equally divided. If a member is called for 

4 overtime but-cannot be contacted, he shall be rotated to the bottom of the overtime list and the 

5 Chief, or his designee; shall attempt to contact the next firefighter on the seniority overtime list. 

6 All members will be called at their telephone number of choice first. If no contact is made by . 

. 7 phone, then the member of the bargaining unit will be called at the number of second choi~e;'lC 
8 unable to reach the member, a message shall be left and that member will be given ten(iO). .-

9 minutes to return the call to the station. The ten minutes waiting period shall bewajVe~.,in cases of 

10 emergency, or if the overtime that is to be filled is within two hours of the start of the shift. 

11 

12 Notwithstanding the above, the Fire Chief has the authority to order any member into work 
. ",\'" . 

13 where an emergency exists or the Fire Chief determines, in his dis?retion, that it is necessary to 

14 have additional firefighters on duty. 
.. , ... .',. 

15 

16 

17 

18 

19 

Not more than one probationary firefighter shall be abl~ to work any shift at the same fire station, 

unless authorized by the Chief. When a probationary firefighter is already scheduled for that shift, 
,.:.:.C',': .. "',,\ 

and the next available firefighter for overtiffi()is on probation, the probationary firefighter will not 
-, 

be called for that overtime. The next eligible non- probationary firefighter will be offered the 

20 overtime shift. 

21 

22 

23 

24 

. '", 

The District agrees to~se ili~.t911~wing lists to hire employees for overtime and collateral duty. 

1. DA YTIME FULCtIST - This list shall be utilized for day shift overtime of ten (10) hours 

or more. 

25 2. NIGH:r~Fln.L-LIST- This list shall be utilized for night shift overtime of fourteen (14) 

26 hoursor-inore. -.. ~"':'. ..... 

27 2. : -- PARTIAL LIST (Day or Night shifl;S)- This list shall be utilized for overtime shifts of less 
'. .' . . 

28 titan ten (10) hours. 

29 3. DETAIL LIST- This list is to be used to fiJI all Civic and Non-Civic Details. 

30 4. COLLATERAL LIST- This list is to be used to fill all collateral duty assignments. 

31 The district agrees to maintain, through the Chief or his designee, an ordered back list that 

32 should start with the member having least seniority ordered in first. 
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It is further agreed upon that the Chief and the union may work out the mechanics of the above 

2 lists and shall set policyl general orders to accomplish such, as long as said policy does not 

3 conflict with the above. Additional lists may be added if needed, at the request of the union~ 

4 

5 All scheduled overtime shifts shall be fiIIed no earlier than fomteen (14) days prior to the date for 

6 which said shift is scheduled. The only exception, for the purpose of this section, would be prime 

7 shifts/weeks. Prime shifts/weeks are defined as the day/night and week of: New Y ears . .pa~, 

·8 Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Christmas Eve,. Chri~'fulas Day, 
". .';:'> 

9 and New Year's Eve. Employees with less than ten (10) years ofemployrnent will nott:,e allowed to 

] 0 take vacation or compensatory time on a prime holiday if it will result in another·member being 

II ordered to work .. 

12 

13 H. Procedures for Filling Overtime for the Fire Marshal Division 

] 4 An vacancies or absences created within the Fire Marshal 9ffic~ by sick, vacation, or personal 

15 leave shall be filled by union employees that hold an Assist~nt Deputy State Fire Marshal 

16 certification, and the shift shall be filled in accordance with the current overtime fiU policy. 

17 Overtime within the fire marshal division shi:lll be filled on an as needed basis, determined by that 

] 8 days scheduled workload. The initials (AFM) shall be placed next to all eligible employees names 

19 on the overtime list. Only those per~ohs.shE).lJ be eligible for overtime within the fire marshal 

20 division. Such certification mus1;.!'e·ptodrited to the Fire Chief annually to be eligible to be on the 

2] list. Any employee that holds~i19h:c~rtification shall also be subject to being ordered into fill the 

22 fire marshal vacancy, in r~~'e~i.c:lseniority if the vacancy cannot be filled voluntarily. The fire 

23 marshal shall not cou~tlo~ards the maximum number of employees that are allowed time off. 
:\. 

25 If the FireMat~hatJ:ses unscheduled leave, such as sick, comp time or personal leave, he shall 

26 makep6tificati6n to the Officer in charge of the platoon at the time that he is reporting out on 

27 lel:lye .. ·\t~~·Officer in charge of the platoon will be responsible for filling the shift and updating the 

28 empibyees leave. usage log. The officer in charge shall notifY the Chief or the Assistant Chief prior 

29 to filling the unschedided leave. 

30 4. 

31 

32 

33 

CALLBACK 

A. Employees of the District, who are requested to respond to an off duty call, and do 

so, shall be paid at the rate of time and one-half (1-1/2) for all hours worked on that call, 

with a (4) four .~our minimum. Permanent employees will be offered callbacks to work a 
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5. 

ten (10) hour, fourteen (14) hour, or any other position on a shift. Callback will be offered 

using the overtime list( s) already in place. When any shift or portion of a shift cannot be . 

filled using the seniority list, then the ordering in policy will be used; 

B. In all cases where employees of other fire departments outside of The town of 

Coventry have been called into the District under any mutual aid situation, the Fire District 

will, after one (1) hour, call back sufficient off-duty employees ofthe Fire Distri~iidissist 

such mutual aid fire fighters. 

DETAILS, CIVIC AND NON-CIVIC 

A. Whenever a member of the bargaining unit is assigned. to a detail of a non-civic 
..... ; , 

nature or where the duties of a Firefighter/EMT may be re9uired by law or at the discretion 

of the Fire District, the detail shall be paid for by the'ii1dividual, corporation or 

organization for who said member is working. Membel:s so detailed shall be compensated 

for a minimum of four (4) hours at the rate ofpajr at which the current Coventry Police 

detail pay is, but not less than forty dol1ar:s ($40.00) per hour, which ever is greater. 

B. Any such non-civicdetl:).iloccurring on Christmas Eve, New Year's Eve or any of 

tlleholidays listed in Art.ideIII;S~ctjon 2, shall be paid for at the rate of double the 
, ".;. . 

aforementioned timef6t~mii1imum of four (4) hours. 

C. Detai1;\sh~ll be offereq, by seniority basis, to all eligible employees covered under 
, ' , 

this agre~II1ent, ~ith the exception of the fire marshal. If a vacancy remains, after a detail 

h~ bi~iiq~~~ed to all emplqyees, then the Chief may order the least senior firefighter to 

.' work-thedetaiL.A detail list similar to that ofthe· Overtime Jist shall be maintained at all 
~. . 

: . . . 

times by the Chief of the Department, through his/her chain of command. Said Jist shall 

offer details and order backs equa]]y to all eligible employees. 

D. Whenever an employee of the District who has been assigned to a private or special 

detail is injured or contracted an illness in the course of such detail, he shall be considered 

as Injured On Duty and compensated by said District for all medical and hospital expenses, 

etc. and the regular rate of pay is to he continued, during the period of incapacity as 
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6. 

.. 

provided by Section 45-19-1 of the General Laws ofR.I. 1956, as amended. Should the 

employee become permanently disabled due to this injury, accident or illness, than the 

employee will be entitled to disability benefits and pension as expressed and contained 

within Article V, Section 5 ofthis agreement and as set forth in RIGL 45-19-1 or 45-19-1., 

1956, as amended .. 

E. In the event any employee covered by this agreement is sued in any civ,.iI ..... ;. 

proceeding as a result of actions or inactions,performed or not performed, bys~jd 

employee in the performance of their duties on a private or special detail~the.PiStrict 

agrees to provide the employee with all necessary legal assistance and fUI1her agrees to pay 

any judgment rendered against said employee in any such Pro9~.~ding$~ 

F. If any apparatus or equipment is needed on a detail, itwiII require 

the hiring of two (2) employees to operate each piece·Of appirratus or equipment. 

COURT ATTENDANCE 

A. Any employee who is required to appear in Court during off duty hours for any 

reason, either as a witness, resportden~ or defendant, for the purposes related to his/her 

duties as a Fire Fighter(FMTofthe District shaH be paid for the hours worked at the 
. . 

employee's regular hourly rate of pay. Notwithstanding the foregoing, no employee shall 

be paid for a court'a~~~a;~ce with regard to a matter in which the employee is a 
" .,:, 

defendant or ~~prihde~t for a matter that does not pertain to the employee's duties, 

obligatidhs.~ or,:responsibiJities of the fire district. 
'.'.-

B,.~' .. :i,The following expenses which may be incurred by an employee during a Court . 

.. ·ap~earance, either on duty or off duty, shaH be reimbursed by the District upon submission 

of reasoriable and appropriate receipts for such expenses to the Chief 

A) Meals; 

B) Vehicle parking; 

C) Lodging if not paid by the Court; 

D) Mileage reimbursement will also be paid if the employee is required to use 

hislher own personal vehicle. Reimbursement for mileage will be at the rate of 
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7. 

A. 

Twenty-Five ($.25) Cents per mile from the headquarters of the District. 

c. Any monies, including witness fees, paid to the fire fighter by a third party shall be 

turned over to the District., 

LONGEVITY BONUS 

A longevity bonus shall be paid to all full-time employees that have fivly~ars or 
..... " 

9 more of continuous service with the district. All eligible employees will receive ~;IRp'gevity 

10 bonus for continuous years completed as of Deceinber 31 st. 

11 

12 B. Longevity bonus shall be paid in full on the pay p~iip~i61l~~ing the employee's 
. "" \-':-:'". 

I 3 anniversary date. The employee should submit a request form'8tleast two weeks prior to hislher 

14 anniversary date to assure timely compensation. The IOllgevity b6nus wiI1 be paid according to 

15 

16 

17 

18 

19 

20 

the foI1owing schedule: 

4/1/13 

5-9 years 8 

] 0-]4 years 8.5 

15 years or more 9.5 

.\: 

4/1/14 

8 

85" .. ;: 

95 .. ;.; 

.' .. \ 

'4/]/]5· 12/30115 

8 8.5 % of 52 weeks' base salary 

8.5 9 % of 52 weeks' base salary 

9.5 10 % of 52 weeks' base salary 

21 c. Theappro~ri~te~ensi~n contributions shall be deducted from any payments. 

22 Longevity payments shaH be iS$ued as a separate check and shall not be issued with the regular 
'! :,.: 

", h. 

23 weeklylbi-weekly salary;; 

24 

25 
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ARTICLE IV 

LEAVE 
SICK LEAVE 

GENERAL: 

Any employee who.is unable to appear for work for any reason shall contacqfJ.e 

duty officer at least two (2) hours prior to the start ofthe shift and st~!~th~ re~~n 
for the absence. Employees should give as much notice as possiJ>,I~,to '~I,I~w for 

.,.~: ........ -" 
notification of replacement. failure to comply with this provisipn IIlay result in 

disciplinary action. The Chief or hislher designee may n<luire a 'physician' s 

certificate, or other satisfactory evidence, in support 9f~y r~quest for sick leave 

after four (4) days of continued absence. Unus~d ~iG~)ea~e shaH rollover and 

accumulates each year. Employees may draw· from: accumulated sick leave as 

needed throughout the duration of employment. 

I. The district shaH maintain an accurate and up to date list of all sick leave 

accrued or used. This,list shall be placed in the Officer in Charge office 

for review by.::~rt9h en'lp]oyee. 
',":, 

ii. Any eq;~lQy~e"~hall be able to transfer, exchange, loan or give accrued or ., ., ........... . 

I,U1Q$ed;ick leave to another employee upon submitting the appropriate 
Y." ;.' 

tii. Employees may borrow up to twenty-four (24) days of sick leave against 

future accruals for good cause with the approval of District Board. In the 

event the employee terminates employment for any reason, any sick days 

owed will be paid back to the Department/District. 

A. Each employee hired before December 31,2010 shall be credited sick shifts 

on January 1 Sf of each year according to the following schedule. 

11 shifts per year 
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The district shall compensate each employee hired before December 31 st 2010 

according to the following schedule for giving back sick shifts from the previous 

contracts. Payments shall be made on the first pay period of February of each year. 

All payments shall be in a separate check. 

February 2013' payment to employee shall be $600.00 

B. For new empioyees hired after December 31st 2010, first ye~r.:~i~K' 

leave shall be'credited as follows: 

• Hired before April 1 st 

• Hired between April 1 and July 1st 

• Hired between July 1 and October 1st 

• Hired after October 1 st 

·lL~.hj~~ 
..... 7-:-J/2 Shifts 

5 Shifts 

2-112 Shifts 

• This sick leave will be credited on the first of the yearfolIdwing the initial hiring, and 

may be used during that calendar year. There wiifbeno~ick leave credited during the 

period from hiring to the following January iSi:;';' 

B. CREDIT FOR SICK LEAVE UPON SEPARATION OF SERVICE 
":",-".,."." 

I. Upon separation of service, the District will pay the fire fighter for 75% of the 

accumulated, unused sick leave,W6vi,ding that the employee has completed at least twenty years 

of continuous service. Upon~7paratiori of service, the District will pay the fire fighter for 25% 

of the accumulated, unused sic.kleave, providing that the employee has completed at least fifteen 

years of continuous. se~i·ce!,.D~Ilar value shall be detennined by mUltiplying the employee's 

most current rate of~aYby ~he number of unused accumulated shifts of sick leave. 

2. ~ ezriplby~e may elect to have such unused accumulated sick leave paid out in one of the 

folloWi~~tn~thods: 
""'.", '. ' ....... . 

a. Receive a weekly or monthly check over a twenty four month tenn for the 

total dollar amount. 

b. Deposited into the employee's PREP account over a 24 month tenn. Equal 

installments shall be deposited no less than monthly, and shall be tax free as 

pursuant to IRS tax codes. 

c. Deposited into the employee's Deferred Compensation account as pursuant 

to IRS tax codes. 
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d. The total dollar value of unused sick time shall be used to continue paying 

the cost of the employee's medical coverage until such time as the employee no 

longer has any dollar value to provide for further coverage. 

C. ACCUMULATED SICK LEAVE ON DEATH 

2. 

In any case where an employee covered by this Agre~ment dies I~aving unused 

accumulated sick leave, the District shall pay within six months, to the Executor Qr 
Administrator of the employee's estate, or to the employee's widow/widowerif.th~~e be no 

Executor or Administrator, or to the next of kin if there be no widow/widoiver~.a lump sum 
. :. , 

payment equal to the dollar value of all unused accumulated sick leavee~rned up to the 

rime of the employee's death. Dollar value shall be determined.ljy riiu,!tiplying the 

employee's most recent daily rate of pay by the number ofurtuserl'accumulated shifts of 

sick leave. 

FAMILY ILLNESS LEAVE 

Employees shall be allowed leave to attend a family member who is ill. This shaH be 

charged to the employee's accumul~t~d sipk leave, and is limited to twelve (12) uses per 

calendar year. For the purpose of the. section, family member shaH be limited to parents or 

step-parents, step-children, spopse, domestic or life partner, and children. Any additional 
...... .'. 

time required shaH be cp.arged to accumulated personal and vacation time. 

' . . , 
3. DEAmINTHEF~Y 

A. tn:Jhe~ase of a death of an employee's mother, father, step-parents, grandfather, 
·f.,~ •.. (0'" 

gr~d~~btqei: mother-in-law, father-in-law, sister in-law, brother in-law, spouse, domestic 

.,..Qr:life.partner, child,. brother, sister, step-child, step-sibling or a dependant family member, 

c 01." 6fthe employee's wifelhusband's immediate family as defined above, the employee 

shall be entitled to leave with pay from the time of notification of death, to and including 

the two days following the burial of the deceased, except in cases where unusual travel 

distances exist, such period shall be extended for three (3) days, and provided further, that 

in cases of employees of the Jewish. faith, said leave shall be for the actual period of 

mourning observed, but not to exceed seven (7) days from the day of burial, except in cases 

where unusual travel distances exist, such period shall be extended for three (3) days. 

48 



2 

3 

4 

5 

6 

7 

8 

9 

10 

II 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

4. 

. B. In the case of a death of an employee's aunt or uncle, the employee shall be 

entitled to leave for family bereavement, which shall be limited to a maximum of one (1) 

calendar days of paid leave per occurrence. 

PERSONAL DAYS 

A. All employees will be credited two (2) shift ofIeave each year for pers~n~f 

reasons. Personal leave will be credited as of January 1st, and must beuse(fdJ,l~ing that 

calendar year. Personal leave not used during a calendar year cannotb6carried into the 

next year. 
. . ... 

A.l The employees agree to temporarily reduce personall~ayefrQm two shifts 

annually, to one (1) shift annually. Said reduction shall sunset~~Pe~ember 30th 2015. 

B. If an employee does not use any personal leave ,during a calendar year, he she shall 

be compensated for half of the unused leave: Unused leave shall be calculated at twelve 

(12) hours per personal day for employees working in the platoon system, and at ten 

(10) hours for employees workil1~. Ii forty hour work week. 

C. For new employee~?p~fson.al leave will be credited on January 1st following 

hislher hiring date. 

.". ; 

D. The selectionpfpersonal days shall be at the employee's discretion. The exception 

is that person~l'd~ys ~ay not be used on a prime holiday unless pre-booked at least thirty 

days inidx~nge. Employees with less than ten years of continuous service may not utilize 

a pre~69bk~ii personal day on a prime holiday if it wiJI create an order-in. An employee 

.... o~t{,npersonal time may not be ordered-in to work. For the purposes of this section, one 

"'(i)~shift is considered a shift of either a dayshift or a nightshift. 

E. The district shall provide and maintain an accurate and up to date list of all 

personal leave accrued or used. This list shall be placed in the Officer in Charge offic~ for 

review by each employee. 

F. Any employee shall be able to transfer, exchange, loan or give accrued or unused 
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personal leave to another employee upon submitting the appropriate paper work. 

VACATION 

. A. GENERAL 

1. Vacation shall be credited on the ftrst day of January each year according to the 

following schedule: 

VACATION SCHEDULE 

1-2 Years 

2-3 Years 

3-4 Years 

4-10 Years 

10-15 Years 

15-20 Years 

20 Years & over 

4shift~· . . .' 

"S{shiftl 
':".'" . 

")Oshifts 

14 shifts 

IS shifts 

22 shifts 

26 shifts 

2. For a new employee, vacation wi11 be credited on the day after the employee's one 

(1) year anniversary. The employee.:wiUbe credited at that time with one (1) day of 
"." .-,"'.::." ',':: . 

vacation for each seven and one::halfp".Jj2) weeks left between the employee's anniversary 

date and January 1st. On Jamia,rY.l::ltofthe upcoming year, the employee wiH be credited 
.... -"" 

with vacation in accordancewit1~:'the schedule above. 

3. Two (2)wee~s'notice may be required for a vacation offour (4) days or more at 
. '. -."," 

one time. AI{;~ference to vacation days/shifts shaH refer to days and nights equally 

divided. 

4... "'.All employees shaII select full cycle vacations by November 31 for the next 

.. ' 'C~lendar year according to Lo~aJ policy. AlI remaining vacation time shall further be 

';' sl,lbject to Local policy, and must be scheduled by October 1 of each year. Any employee 

shall be allowed to change their va~ation at any time, only if it does not interfere with 

another employee's schedule vacation time. Any conflict shall be resolved by seniority and 

local policy. The ftre district shall post an accurate and up to date seniority list prior to 

October 31. 

5. Upon submitting in writing, employees may elect to bank up to .four (4) vacation 
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shifts per year into the employees PHEP account. The district shaH provide written ' 

confirmation of such request within fourteen days of the employee submittal. 

1. 6. Vacation time credited on January 1st should be used'by the end of that year, but 

mi;lY be carried over to and placed into a "special use bank". Any unused vacation 

time credited prior to January I, 2013', and any unused time at end of each cale'l1dar 

year thereafter shall be "rolled over" to a "special use bank" that may beCJccesse~lby 
. ": ... : 

an employee under emergency use only or at separation of service withth~district. 
'. :.' 

... "L ": 

Under emergency use, employees shaH have access to the "specialusebank" in the 

instance of extenuating circumstances which would re~uire the~mployee to be away 

from employment for an extended period of time and should the employee have no 

other reave to access. A formal request shan be made to ihe, Chief of the department 

for use of said days and no reasonable request t(t~tilize the days shall be denied. 

Instances include but are not limited to familyem~rgencies and/or personal illness or 

injuries. Upon separation of service, theempi~yee shall be paid for one hundred 

percent of the unused vacation time. Said payment shall be made to the employee at 

the rate of pay upon retirem~nt'bUt not less than the rate in effect at the time of carry 

over. 

'," .. 

8. The district shal1.1m:>Yide an accurate and up to date list of all vacation leave 

accrued, used, or b~~e~>';~is listshall be placed in the Officer in Charge office for 

review by eachen;ploYee. 

9 .,;,AriY:,e:Uployee shall be able to transfer, exchange, loan or give accrued or unused 
" .. ":':':':':" 

ya¢atj~n leave to another employee upon submitting the appropriate paper work. This 
...• :;-.. '., '\"'):-.;.:-~ .' 

i:';:jnCludes any time in a "special use bank". 

10. No more than one (1) employee per platoon will be allowed off on vacation at any 

one time. Vacation request may be denied if another member is already scheduled to be off 

on compensatory time pursuant to all applicable time limits. 

, ACCUMULATED VACATION LEAVE UPON SEPARATION OF SERVICE 
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2. Pursuant to a concessionary bargaining agreement, whereas it was agreed upon that the 

district shall "Bank" all unused and accru~d vacation time that an employee had 

acctued prior to the 2011- I 3' CBA to retirement. At which time the dollar value 

amount shall be based on the employees' hourly rate at time of retirement. Days and 

night shifts equally divided. For the purpose of that particular agreement, each "banked 

or defe~ed shift" shall be considered as eighteen hours at time of pay out. ,::E~pf6Y<:les 
shall have access to "banked shifts" in the instance of extenuating circun1sta.iib~s that 

would require the employee to be away from employment for an e~enaedP:~riod of 

time and should the employee have no other leave to access. A fonnal request shall be 

made to the Chief of the department for use of said days and~o re.asonable request to 

utilize the days shall be denied. 

Upon separation of service, the employee may elect tohave~~6h un~sed accumulated vacation 

leave paid out in one of the following methods: 

I. Receive a weekly or monthly check over a twenty-four month term, for the 

total doJIar amount ofuQ'l.~ed.or accrued time. 

2. Deposited into the employee's PREP account over a twenty-four month term. 

Equal jnstaIImtmt~~paIIbe deposited no less than monthly, and shall be tax 

free as pUrlil,larlUo:IR.S tax codes. 
.'. .. 

3. Deposited'int4the:employee's Deferred Compensation account as pursuant to 
"", ,.:. 'p,' 

IRS' 4ticQ.des with in thirty days of separation of service. 

4. ih:~;di))Ja~ value of all unused vacation time shall be used to continue paying 

. Jhe,:cost of the employee's medical coverage until such time as the employee no 
;;. .... "" 

'.:':';;"" 'yo' 
.• :";;Ionger has any dollar value to provide for further coverage. 

.5. The employee may be granted vacation leave with pay until such time the 

unused vacation leave is depleted. 

6. TIME OFF FOR UNION BUSINESS 

A. The President of Local 3372 and one (1) Executive Board member or delegate shall be 

allowed time off with pay, or the requirement to make up such time, to attend the following 

Union functions as follows: 

1. Monthly meeting of the Rhode Island State Fire Fighters Association 
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2. Fonnal contract negotiations with District. 

3. Grievance, Arbitration, and/or discipline Hearings. 

4. Meetings mutually set by the District/Chief and the Union. 

5. R.I State Association of Firefighters Annual Convention. 

6. R.I. State Association of Firefighters annual Health & Safety Seminar 

The President of Local 3372, if scheduled to work, shall be allowed time offw~th;i?~y:br 
the requirement to make up such time, to attend the following union functions/:llfollows: 

1. Executive Boar~ meetings of the local. Not to exceed one (1) m.eetihK~~r ~onth. 
2. Monthly meetings of the local. Not to exce~d one (1) meeting per month. 

3. Executive Board Meetings of the R.I.S.A.F.F. 

The District will be required to replace the aforementioned lJpiort officials if necessary to 

maintain minimum manning as set forth herein. 
:~:. 

If the president of the local is not an employ~e 6fthe Coventry Fire District, then the 

above time off shall be extended to the ShoirSieward or the local designee employed 

by the district and as authorized ~y the local President. 

EDUCATIONAL LEA ~8.t.Ou.TSIDE TRAINING APPROVAL 

A. . Employees may, be granted leave with pay for educational purposes to attend 
'. 

trainings held outside of {he district, such as but not limited to, conferences, seminars, 

briefmg sessions~.~rq~h.e;:functions of a similar nature that are intended to improve, 
. " .... 

maintain or u~grii.ae the employee's certifications, skill and professional ability as a Fire 
, . 

Fighter/EMT.;The decision to approve leave with pay for the foregoing is subject to the 

di~crJ~:on;ofthe Chief ofthe department or the Board of Directors of the District. 

.\ B. .... Employees will be granted leave with pay for attending the EMT-Cardiac Training 

Program or a department mandated training program. 

C. If a floater is available, employees may be granted leave with pay; based upon 

seniority, for non-mandated training program. Minimum staffing levels will be maintained 

and no overtime costs will be incurred by the District. 
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D. All courses that the Coventry Fire District is willing to allow members to attend 

will be posted at the station for a minimum of fIfteen (15) days before the application 

deadline if possible. Also, a copy will be placed in all members' mailboxes or e-mailed to 

all members. 

E. A decision on who will attend if everyone cannot be approved will be decided by if 

it is in someone'sjob description (i.e .. officers). All other available spots will ?e4~~id~c.I 
by seniority. 

8. TUITION REIMBURSEMENT- DEGREi. PROGRAMS 

A. The district will reimburse all employees for any costs-incurred for books, fees, and 

tuition upon successful completion of courses related'iotheFire Sciences and EMS as 

approved in advance by the Board ofDirectOl:s HftheDistrict and for all courses necessary 

to complete a degree in Fire Sciences, Emergencyrnanagement, Weapons of Mass 

Destruction, and Terrorism, as approved in advance by the Board of Directors of the 
., .. -. ': '.~.': :', ,{., 

District. Nothing herein shaH be'cbhstnIed to require the Board of Directors of the District 

to approve for purposes of1l:litiqrir~jmbursement any course or degree program. In no 

event shaH the total ann4~i"~ggr;gate cost to the District for reimbursement of books, fees, 

and tuition as provided'h~rei~ ~xceed twenty fIve hundred ($2500.00) DoIIars. 
. "\:.-. )... ..::; .... 

B. In tile 6vent that more than 3 employees request educational reimbursement within 

24 the same's~m~~ter, then each member shaI1 be limited to two (2) courses per semester, per 

25 Fi.scal'year/Funds shaH not be used to cover any expenses for any employee of the district 

26 . thatcis not part of the bargaining unit. Seniority shall determine which employee receives 

27 -'t~iinbursement should the funding become low. 

28 
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C. Reimbursement shaH be made within thirty days of SUbmitting proof of successful 

completion of said course/class~ 
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9. 

10. 

EXTENDED LEAVE OF ABSENCE 

A. Extended or emergency leave of absence shaH only be granted on the 

recommendation of the Chief with the approval of the Board of Directors. Any request 

for leave of absence shall be in writing and filed with the Chief at least two (2) days prior 

to the leave commencing. All leaves ofahsence shall be without pay. Employees onli:lave 

for more than thirty (30) days will be required to pay the entire premium payme.nt:'td', 

continue medical benefit coverage during the le.ave. 

B. Any employees requesting an extended or emergency leaye ofab~.ence shall 

designate a specified period of time which the leave of absenct;.i.~ to~?ver, and in the event 

such leave of absence is required for such reasons of physical;pisal'ility, it shaH be required 
. "::., " 

that the employee's physician submit to the Chief a written report summarizing the nature 

of the disability and the time for which such leavebf~bsenc~ is requested. Extended or 

Emergency Leave of Absence wiU be for up to riiiiety(90) days, if approved. More time 

can be granted with the approval of the Fire District Board of Directors. 

MILITARY LEAVE .. : .... 

A. The District wilJwaiifanyemployee of the Fire District, at the time he is caHed 
. ".:;; " 

to active duty with the AiInedForces of the United States, a leave of absence from his 

employment with. the.,fjr(?District. The District wiJ] grant military leave to employees in 
'. ",': 

accordance witka~plicable Federal and/or State law in effect at the time of the request. 

B...':"Any employees of the Fire District, who are members ofthe National Guard or 
. . 

a,~yofthe reserve components of the Armed Forces of the United States, shall be entitled 

··tq.'leaves of absence with pay up to a maximum of two (2) weeks (8 working days) from 

their respective duties on all days during which they shall be engaged in field or coast 

defense training, on all days of parade or encampment when ordered or authorized by 

proper authority to duty with troops for field exercise or for instruction. For purposes of 

this Section, "with pay" shall mean the payment by the District of the difference between a 

member's gross pay received from the Armed Forces and his regular weekly gross pay 

received from the District. 
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11. EMERGENCY LEAVE 

At times when 'an employee may be called home for a short period, for an emergency, 

emergency leave with pay may be granted at the discretioli of the Chief, or his next in 

command, and may be deducted from the employee's sick time. 

12. COMPENSATORY TIME 
':'. ":.: ... 

A. Members shall have the option of receiving compensatory time of (in lieu of 

overtime pay to a maximum accumulation of seventy-two (72).hoUfS.: , 

B. Compensatory time shall be charged at a minim"Umdf four (4) hours when used. 

No more than one (1) member of the departme~t sh~ll be permitted to take 

compensatory time on anyone ten (to) hOl~r'da:y or fourteen (14) hour night. 

Members must give the Chief or officer in charge forty-eight( 48) hours notice, in 

writing, when they want to lls.~ compensatory time. Such leave will be granted on 

a seniority basis. 

C. Comp time usage <?~i:~,,~rime holiday: 

".:;. 

1. Emp'l()y~~~}yith more than 10 years continuous service; 

(i) rll~.req~~St 'was submitted at least thirty days prior to the prime holiday. 
.". ",., •• 1' 

. ~~.'.. ..,,-

(ii):The employee may be granted the leave and it may create an order-in. 
..•... ; .. 

:·LA. The request was submitted less than thirty days prior to the prime 

holiday. 

i. The employee may be granted the leave however if it results in 

another member being ordered to work the employee 

requesting the leave will be denied the time off. 

2. Employees with less than ten (10) years of continuous service; 

(i) The employee will not be allowed to take vacation or 

compensatory time on a prime h~liday if it will result in another 
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member being ordered to work. 

Any employee shaH be able to transfer, exchange, loan or give accrued or unused 

compensatory time to another employee upon submitting the appropriate paper 

work. 

Camp-time request may be denied if another member is already schedule4~t6:b~ off 

on compensatory time pursuant to all applicable time limits. 

.... .' 
... ; .... 

. . ". '-.~ .. : .... 

' . . \. 
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1. 

ARTICLE V 

MEDICAL - PENSION 

MEDICAL AND DENTAL 

A. Each employee shall be enroIled in the Blue Cr~sslBlue Shield Health-Mate C2¢:'HD:IIP 
1500/3000.00 Deductable Plan carried by the Fire District, Single, Family,\. 

..... : ~,' .... 

Subscriber/Children, Subscriber/I Chid, and Subscriber & Spouse Plan ~ app~bp~iate. They 

will also be provided with Blue Cross Dental Care "Enterprise PlathmD1 bpt{~n 5" Plan for 

Dental Care, Individual or Family Plan a~ appropriate and SCRIPp'rescriptiori Plan for 

Medications, Individual or Family Plan as appropriate. 

I. Per an agreement, herein the Plan, by and betweenJ3lueCrossl Blue Shield of Rhode Island 

(BCBS) and the District, in an effort by the districttb;~duce the districts costs and expense 

for health care, and maintain equivalen(healthcare benefits for its employees as required by 

contract, the district has elected toincr~asethe deductible portion of the health care plan. 

:,~ . 

By doing so, the District will npwbe r~sponsible to pay for the first one-thousand five 

hundred dollars of quaIifieQmedic~fd~ductibles as wen as all office visit co-pays and all 
".:.~{.'::':":":';:'" 

prescription drug co-pa,ys~owards a single plan, and the first three thousand doIlars of 
::: ....... ,.::~-;.' 

qualified medical d~~llctihle~, all office visit co-pays, and all prescription drug co-pays 

towards a familx~la~;;:"h{which time when the deductable of $ 1500.00/$3000.00 is met, 
"-.. ~- .:-: 

Blue Cro~s or the carrier will absorb all qualified medical expenses, including office visit 

co-paY~UlIid;pr~scription co-pays. The district and/or Blue Cross or the carrier, shall pay any ....... :., ... ,,' 

and'al(c:o~t;associated with medical co-pays and prescription drug co-pays. 
... ::.; .... :.!::~:\:: ',~ 

:'2. The district shall, at all times,adhere to the Health Insurance Portability and Accountability 

Act and any and all other applicable laws and standards, with regard to the medical 

information of any member of the Bargaining unit. 
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.,~ .. 

3. This District will outsource to a third party claims administrator, which will act as the agent 

for the district with regard to employee medical claims and reimbursement. This third 

party administrator will be mutually selected by the Bargaining unit and the district. 

4.A minimum of one medical benefit card will be issued to the enrollee. A maximum of one 

medical benefits card will be issued for each individual that is age sixteen or older and is 

a qualified individual covered by the enrollee's plan. The enrollee must reques(ihes:e, 
': .. 

card(s) in an amount not to exceed the maximum number of qualified individlial~1isted 

on the enrollee's health plan, if the enrollee wishes to give such cards to the.:qJalified 

individuals. 

5.If an employee is required to pay out-of-pocket at the timeofa service, for whatever 
<\ . 

reason, the district shall make the employee whole forallyilnd all medical expenses that 

it is contractually obligated to pay, in accordance with thlplan, and said reimbursement 
, , 

shall be made no later than ten {l0) days frQm'th~date that the employee notified the 

district of such expense. 

6. If office visit co-pay requires cashon.ly~ then the enrollee may be reimbursed prior to the 

office visit. The enrollee ~~aU.contact the Chief of the Department at least one day prior 

to the office visit to n~quest.~e 'cash. The Chief or his designee will provide an envelope 

with the cash to cover.~heexpense. The envelope may be picked-up at headquarters or 

", .~ 

may be left in t~ee:ioI1ee's mail slot. After the office visit, the enrollee shall forward a . 

receipt to th~"Chjef so the cash advance can be documented. As an alternative, if office . , 

visit cb'i?,ay requires cash only, the enrollee may be reimbursed by presenting a receipt to 

~eG.1iieflt the convenience of the enroUee, Monday through Friday, during nonnal 
.. 

\:. business hours. 
. ;;~" .." 

' ':q.Ifa medical procedure or medical test deductible requires cash only, then the enrollee may 

be reimbursed prior to the procedure or test. The enrollee shall contact the Chief at least 

one day prior to the procedure or test to request the cash. The Chief will provide an 

envelope with cash to cover the deductible expense. The envelope may be picked-up at 

headquarters or may be left in the enrollee's mail slot. After the procedure or test, the 

enrollee shall forward a receipt to the Chief so the cash advance can be documented. As 
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an alternative, if a medical procedure or medical test deductible requires cash only, the 

enrollee may be reimbursed by presenting a receipt to the Chief at the convenience ofthe 

enrollee, Monday through Friday, during normal business hours. 

In lieu of the Blue CrosslBlue Shield Health Mate Coast-to~Coast Plan carried by the 

Di.strict, the employee may enroll in a physician's health plan ofhislher choice. However, 

the District will pay for the cost of the plan only up to an amount equivalent to whati~ paid 
..... ".'(. 

for the Blue CrosslBlue Shield Health Mate Coast-to-Coast Plan. Any additiorial~ost -Will 
be paid by the employee. 

1. If the District insures such medical andlor dental benefits with a insurance carrier 

other than Blue Crossl Blue Shield, they shaH be requinidtorequest bids from at 

least three carriers. AH of the benefits, including th~ curtent'Participating Provider 
...... ·v" ..... :·. 

Network and Phannacies, which are listed in.E~ibit A and 13 and attached hereto 

will be at least equal to those provided CUIT,?il~ly, and as contained herein. The district 

and the union shaH mutually set the specifications for such bids and a copy of each 

bid shall be provided to the local. 
",:,,: .. " 

, ..... . 

The benefits as described in this:~ection will be in force for the period of this contract. 

FuH payment for the medjcaJplan as described in this section will be made by the Coventry 
. ' .. " .......... .'~,: ... . 

Fire District. 

23 

24 

25 

26 

27 

E. Active e91ployees receiving the medical plan as described in this section shaH pay the 

following co",s~.~cikw~iCh shaH be deducted weekly on a pre-taxed basis. 

28 lA. 

29 

30 

31 

32 

. ':"'~':'"., 
"",' 

Effective February 1, 2013 

Individual Plan $17.50 FamiIyPlan $35 

MEDICAL INSURANCE OPT-OUT 

A. Members of the bargaining unit-shall be given the option to elect to not receive 

medical insurance as provided in the contract. If a bargaining unit member elects to opt out 

of medical insurance coverage totally, said member will receive one-balf(l/2) of the total 
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2. 

3. 

premium payment which the Coventry Fire District was contributing. on the member's 

behalf and shall not pay a co-share. 

B. If a bargaining unit member elects to opt out offamily coverage, but stilI elects to 

receive individual coverage, said member shall receive one-half(1I2) of the difference 

between the family premium payment and the individual premium payment. 

C. The mechanics of this disbursement shaH be worked out mutual1y bernreeQthe 

Local and the District. 

2. Any bargaining unit member, who elects to opt out of <::9veta~e either in total or 

partial1y, may elect to receive coverage under this articI~ by'opting back into the 

medical insurance plan in accordance with the termsofthe plan. 

LIFE INSURANCE 

The district shall pay to Local 3372 the sum of Two Hundred Fifty ($250.00) Dollars for 

each employee on February], eachy~ar, in lieu of providing life insurance. With this 

funding, the Union will ber.~ql!iredJo provide a minimum of Fifty Thousand ($50,000.00) 

Dol1ars in insurance for~achemployee. The union shaH indemnify and hold the District 
. . '.~:. . 

harmless for any brea~h .. o.fthe Union's obligation under provisions of this paragraph 
., .... 

VISION cARE: 
. "'\. 

".:,\ 

A. :\~::'The;'District agrees to pay two hundred ($200.00) dollars per employee on May 1 sf 

~,acIiyear, to Local 3372 towards Vision Care. The union shall disperse the monies to each 

<e~ployee within seven days of receipt of payment from the district. The Union shall 

indemnify and hold the District harmless for any' breach of the Union's obligations under 

the provisions of this paragraph. 

B. . The District will pay for a Fire Fighter's eyeglasses, if they are lost, stolen, or 

broken while on duty. 
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5. 

4. PENSION 

')' .. 

A. The District will provide each employee with coverage in the pension plan of the 

Municipal Employee's Retirement System of the State of Rhode Island for Police Officers 

and Fire Fighters. Coverage will be the twenty (20) year retirement plan with Cost of 

Living Adjustments, Plan C, as outlined in the publications of the Retirement SystemofRI. 

Employee contributions shall be in accordance with Rhode Island General Laws45~2i~J4 
and 45-21-52. The districts contribution shan be set by the State of Rhode Jslari~:F~ .. 

. . ..• :.:: ,-

Municipal Employees Retirement System. The district pursuant to a cMsentaieement 

executed and awarded by an arbitrator, shall maintain a separate COLA account for 

previous retired firefighters, the terms and conditions shal1 be .I:>pun'd,by said consent 
. ".'":. "." 

agreement. 

The District will provide alI pension information and data that they receive from the 

Pension Board to IAFF Local 3372. 

B. For computation purposes, retirementcdIitfibutions shalI consist of Base Salary, 

Proficiency Allowance, Holidays and Longevity-Pay. The employee's contributions rate 

shall be set by the State Retirement Board and deducted from the member's pay while the ... .;::,-.-.;.,.:.: ... : ... 
Department/District shall contribute;1:J1eemployer's share. 

. .. 

C. The district will mB:j?t~~~;provide, and continue to provide, to all employees, 

retired or active, all riwts :artdb,;tlefits as prescribed within RlGL Title 45, CHAPTERS 

45-19 through 45-2l; ~~'aH~ubsections contained therein. 

IN-LJNE-OF~bT:1TY-ILLNESSIINJURY 

A,'.':'Members of the Fire District, active and retired, who are or have been injured or 

llave·:or had contracted an i11nessin the line of duty, shall receive all the benefits as 

'provided for in the General Laws of the State of Rhode Island, Chapter 45 Section 45.19.1, 

" and an other applicable statutes of the State of Rhode I.sIand as read April 1, 2008. The 

Department shall be responsible for all associated costs and expenses relating to the 

necessary care due to injuries or iUnesses in the line of duty. The Department shall 

maintain the position that they are legally obligated to comply with Chapter 45,45-19-1 of 

the Rhode Island General Laws, 1956, as amended. 
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B. When an employee has suffered a minor injury in the line of duty, which does not 

require the care of a physician, and has been treated by a member of the Department or a 

rescue squad, a report on the injury and treatment shall be made to the Chief ofthe 

Department or hislher Designee and become a part of the record of the Department. 

C. Any subsequent worsening of the injury or of the immediate area of the injury 

which prevents the employee from performing hislher normal duties and function~'as"ittlfe 

fighter shall be considered as injured on duty and shall receive all the benefits~'provided 

for in the General Laws ofthe State of Rhode Island, Section 45.19.1, and ~IL9rIier' 
applicable statutes of the State of Rhode Island as read April I ,2008. 

D. A respiratory i1lness, or a condition of impairmentofr.,ealth caused by smoke 

inhalation of the lungs or respiratory tract, reSUlting in total disability or death, is presumed 

to have been suffered in the line of duty as a result ofth~ inh~lation of noxious fumes or 

pOIsonous gases. 

E. Any employee of the distric~th~t~s unable to perform his or her duties in the fire 
... _," 0.:. 

department by reason of a disabliilg'9cc4pational cancer which develops or manifests itself 

during a period while the efl1ployee,is :in the service ofthe department, and any retired 

member of the fire districtwncrdevelops occupational cancer, is entitled to receive an 

occupational canc~rdl~akiIi~,'and he or she is entitled to all of the benefits provided for by 

law, and under this·a~~ement. 

I . 

F. AQy elTIployee who is unable to perform his or her duties by reason of exposure to 

infecii9us;:di;'~ase as defined in RIGL§ 23-28.36-2, and any retired member of the fire 

,,;<:j}strict which infectious disease develops or manifests itself as. a result ofthe expo~ure 
.,'. 

d)liing a period while the employee is or was in the service of the department, shall be 

entitled to receive an occupational disability, and he or she shall be entitled to all of the 

benefits provided for in chapter 19 of title 45, as applicable and all benefits contained 

within this agreement. 

G. An employee that contracts, develops, suffers from, a condition or illness of 

coronary heart disease, pulmonary disease, cancer, respiratory illness, high blood pressure, 
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6. 

cerebral vascular accident, as well as any other disease or illness that may be considered 

presumptive or occupational, due to the nature of firefighting or emergency medical 

services, which prevents the employee from performing hislher normal duties and functions 

as a fire fighter, shall be considered as injured on duty and shall receive all the benefits as 

provided for in the General Laws of the State of Rhode Island, chapter 19 oftitle.45, as 

read April, 2008, and all other applicable statutes of the State of Rhode Island. 

IN-LINE-OF-DUTY-DEATH .... :. 

" 
The spouse of an employee killed in the line of duty shall receive full mediha.l,>~rid dental 

insurance for twenty (20) years or until the spouse remarries, or uIJtil tl1:e spouse is eligible 

for Medicare, whichever cumes first, at the full cost provided 1:>)' thel?istrict. After that 

time, the spouse will be allowed to remain in the medical plan,~t his or her expense at the 
. . .. , •.... 

current cost until such time as he/she may remarry. The district shall also provide such 

medical and dental insurance to the deceased memhersdependent children for the life of 
.. . \ 

the dependent child. If the child is not consid~ied dependant at age eighteen (18), then the 

medical insurance shall end, or up to age twenty':"five (25) if a full-time student. The 

District shall also pay up to eight ($~,9.bo~~o) dollars in burial costs for this employee. 

8. DISABILITY RETIREME.NT 
..•. ; ..... 

":--; ;:".:: .:." : 

A. Employees 9ov~r~dJ)yihis agreement, who remain away from their regular 

employment asfi.i~fj,~ht.~rs due to compressible line of duty injury or illness in accordance 

with RIGL 45:'/lQ;1 0?45-19-1. 1, shaH at the expiration of twelve (12) continuous months 

of absenc~ or upon reaching maXimum medical improvement, which ever occurs first, 

, submitto ari:e~amination to determine their status. 
". '''\:-.:.' 

" 

,,'<e. B;:' \";,, This examination shall consist of a medical evaluation to determine whether or not 
. "r:." 

the employee is permanently disabled and therefore unabl.e to return to duty. The 

employee's treating physician shaH submit a report to the District upon request. The 

District may, if not satisfied with the findings, request a further examination by a physician 

of their choice, at their expense. 

C. If the determination is then made that the employee will be unable to return to duty, 

the District may initiate an application for an accidental disability pension in accordance 
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with RIOL 45-21.2-9. 

D. In the event that the employee is declined an accidental disability pension as 

described above, the employee will be placed back on IOD status. 

E. If an employee is retired on an accidental disability, (Oll) as determined by the 

Municipal Employee's RetirementSystem of the State of Rhode Island forPoIice0fficers 

and Fire Fighters and/or an SSI qualified disability, the employee win contit:Ill;~'t()}eceive 

individual or family, whichever is appropriate, coverage for Medical, D~nt~!, ~~a~'CRIP 
:-"::,:,.; 

Prescription Plan for Medications coverage, that was in effect when the:disa~iIity occurred, 

if available, but minimaIIy the same coverage and plans as the curtent bargaining unit 

members. 

F. If an employee is retired on an ordinary disabiJity, as detennined by the Municipal. 

EmpJoyee's Retirement System of the State ofRh()d~.}sIand for PoJice Officers and Fire 

Fighters the employee wiJI continue to receive' individual coverage for Medical, Dental, and 

SCRIP Prescription PJan for Medications coverage, which was in effect when the disability 

occurred, if available, but minimally the same coverage and plans as the current bargaining 

unit members. 

The retiree/empJoyee will.a,Jspfiave the option to purchase family or other appropriate 

coverage, through thedj,;i:rIc.t:·· 
,.... ""\', ..... 

9. RETmffiDE~~OYEESBENEmITS 

":-.~. 

A.:".:~~~~d~ement Plan A" 10 Years Medical Insurance 

<1 ... : .. :: ":',The District shaH provide employees that have ten (l0) or more years of service 
.. ,:;. ....<: "~'.~' ::.';'~'. . '. 

/' "'::Jlndthat are vested with the R.I. Municipal Employees Pension system as oflanuary 1, 
.. ',". 

-' « •••. 2011, who retire with twenty (20) or more years of service at any age, for up to ten (10) 

years .or agesixty'-five (65), which ever is first, with the same medical and dental coverage 

that is offered to full-time employees. The medical plan shall be a single plan for the 

retired employee only. The retired employee shall have the option to purchase family 

medical through the district. 
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B. 

c. 

3. As a one-time enrollment, any employee that is eligible for "Retirement Plan A" as 

specified herein shall have sixty days from the date of execution of this agreement, 

the right to refuse "Retirement Plan A" and be enrolled in "Retirement Plan B". 

Such refusal shall be made in writing to the district and a copy shall be forwarded to 

the local. 

"Retirement Plan B" POST EMPLOYMENT HEALm PLAN (PEHP) 

1. Each full-time employee of the Fire District that has completed hislherJrr.styear of 

probationary time shall be enrolled, and remain enrolled for duration of emplbw6nt, in a 

Post Employment Health Plan. Eligible employees that have elected to rec~ive "Retirement 

Plan A" will not be enrolled in this PEI-if program. The Fire Di~tricf'and Local 3372 agree 

that the mechanics of the plan will be in accordance within theguirlelines of the Nationwide 

Retirement Solutions Post Employment Health Plan, InsiirancePremium Reimbursement 

Account and applicable IRS regulations. 

2. The Fire District shall contribute weekly; the amount according to the schedule 

below for each employee electing to p~icipate, or eligible for said plan. The Fire District 
....... ," .. 

and Local 3372 also agree to retain the option to change vendors if both the Fire District and 

Local 3372 are in mutual agr~em~Itt .. 

3. Schedule: . .... ;,; .. :, 

April 1, 2013-

April 1,2014-

April 1, 2015-
! 

December 30,2015-
' .... 

M;EDI~AL .. 6PT OUT ON RETIREMENT: 

5% 

5% 

5% 

10% 

of weekly salary 

of weekly salary 

of weekly salary 

of weekly salary 

.. 4::,,:.:,::::;~&,'.·"Eligible members of the bargaining unit, upon retirement, shall have a one-time 

;"Qptibn to opt not to receive medIcal and dental insurance as provided in the contract and 

select to receive payment in lieu of coverage. If the retiree elects to opt out of medical and 

dental insurance coverage, said member will receive sixty six and two thirds (662/3%) of 

the total medical and dental costs which the Coventry Fire District was contributing on the 

member's behalf at the time of retirement and the retiree shall not pay a co-share. 

3. Any such request to "OPT OUT" of medical and dental coverage and to receive 

payment in lieu of coverage shall be made in writing to the district and a copy shall be 
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forwarded to the local within thirty days of retirement. 

4. Payment for "opt out" shall be made monthly, quarterly or annually to the retiree as 

he/she requests at said time of retirement. 

D. SEVERANCE: 

I. Upon separation of service, for whatever reason, an employee may elect to have such 

unused accumulated sick leave, vacation time, comp time, and any and all other accrue431id; 

used time paid out in one or more ofthe following methods: .. ~· 

a. Deposited into the employee's PHEP account over a twenty-fourmi')p:tbterm. 

Equal installments shall be deposited no less than monthly, and shall biHaxfree as pursuant 

to IRS tax codes. 

b. Deposited into the employee's Deferred Compensation account as pursuant to IRS 

tax codes within thirty days of separation of service. 

c. The dolIar value of unused and accrued tiIfu~shIl be used to continue paying the 

cost of the employee's medical coverage until:8uCh.time as the employee no longer has any 

do lIar value to provide for further coverage. 

d. The full amount of any unused and accrued time or "leave" in accordance with the 
.. : ...... ;., .. ":".;;. 

ColIective Bargaining Agreementtat1b(;l exhausted by the member with the member not 

being required to report into wQrk.Atthe conclusion of the accumulated "leave" the 

member shall be retirec;l :fro~:th~:department with the credited amount of service being 

calculated with the,date~fwli~n said leave is exhausted. During this time frame, the 

member shall con.~iI1'u~ to;eceive all benefits and compensation with the exception of 
, .~.:: 

accruing any ';ddition~l "leave". The member will not receive clothing and vision 

allowantes,. The member shaII not be allowed to work overtime during this time frame. 
-':';"" ;.; 

Tqe rri~mbei shall not be allowed to return to active duty once this option has been chosen, 

-$,-eonly exception to this rule is that in the event that the pension benefit to the member 

::th,anges in anyway, than the member shall have the option to return to active duty and 

. withdraw his retirement petition. If a member selects this option, it shall be done so in 

writing and forwarded to the district within seven (7) working days of implementation. 

e. Paid to the employee over a term of 24 months in a weekly, monthly, or quarterly 

check with all taxes deducted. The terms of the disbursement shall be selected by the 

employee/retiree, in writing within seven (7) working days of separation of service. 
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ARTICLE VI 

GRIEVANCE - ARBITRATION 

GRIEVANCE PROCEDURE 

A. Employee Grievances .... 
,; .. 

Any employee, who is alIegedly grieved by a difference that has arise.n.!c,0~6~niing the 
• -,> 

meaning and application of any provision of this agreement, may file a grievance, and 

the parties hereto shall make an earnest effort to t~soive the sam,.e by'th~ folIowing 

procedures. The matter will be taken up with the Executi~~B()~dofthe Local and if 
',':. : 

in the judgment of the Executive Board, the natureoft.Ii:e ~ievance justifies further 
, ....... . 

action, the Executive Board, through the President?r his designee shall move the 

grievance to the next step. Union representationsh.all be present at alI steps in this 

procedure 

Step I The grievant shall presentt,he:grievance in writing to his/her immediate supervisor 

within ten (10) working days9.fth~~ccllrrence. If the grievance is not resolved by the 
. ..:, ............ ' 

supervisor within five (5) d,~~.s."df.:his/her receipt thereof; 

"':'.' ,:",.:.-:-,-

Step2 The ma1teFw1II6~brought to the Chief for resolution. The Chief shall have seven 
.', ",' ,'. 

(7) days afterre£~~]Jt:ciithe grievance to act upon it. If it is not resolved; 

Step 3:,::.;;'the ~mployee is not satisfied with the disposition of the grievance at this point, 
'. ,<' -'!;:,::,"., 

. h~/she 'through the executive board can present the grievance to the Board of Directors of 
. -.\, ...... ,.~ .. ::.:!~.:. . 

i'::.Jhe,District. If the matter is presented to the Board of Directors of the District, the Board 

sh~lI have twenty (20) days after its receipt to act and decide upon it. 

B. EXECUTIVE GRIEVANCES 

The president of the local or executive board may file a griev~ce if the executive board or 

the president of the union believes that a member of the local, or the best interest of the 

local, shall be compromised due to a difference that has arisen concerning the meaning and 
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application of any provision of this Agreement. The parties hereto shalI make an earnest 

effort to resolve the same by the following procedures. 

Step 1 The president ofthe local or his designee, shall present the grievance in writing to 

the Chief of the Department or his designee, within thirty (30) working days of when the 

executive board was made aware of such occurrence. If the grievance is not resolved. by 
; 

the Chief of the department or his designee within ten (10) days of hislher receiptfheteo.f; 

Step2 The matter will be presented to the Board of Directors for resolutidh.;ithe matter 

is presented to the Board of Directors of the District, the Board shaH ha.v~1:hirty(30) days 

after its receipt to act and decide upon it. If the union is not satj~fi~d.;~ith the disposition of 

the grievance at this point, than the matter shall be referred to,arbitration. 

2. ARBITRATION 

If agreement cannot be reached via the proced~resset forth in the Grievance Procedure, the 

grievance may be submitted to ArbitratioJ] by the Union or the District giving to the other 
, ... ' ... : ..... ;: ... ;: ... 

written notice of a demand for A,rbitn:ttion within twenty (20) days following the decision 

of the Board of Directors. Thb:pkt~es shall endeavor to select an impartial arbitrator by 

mutual agreement; but ip, the· abs~ilce of such agreement within one (1) week after receipt 
, . "',:. ' 

of such notice, the mattefshall be referred to the American Arbitration Association for 
" '. ':'.; .. ~"'. ':.': 

selection of anarbitf~tonmd arbitration proceedings in accordance with its voluntary labor 
,: .. : .... 

arbitration rui~~:+hearbitrator shall have no power to add to, subtract from, or change the 

terms ott4e. Agreement. He/she shaH be confined solely to the interpretation and 

apj:>~i6e~H(:>n;~ftheterms of this Agreement. The fees and expenses of the impartial 

.< a:~bifrat6r shall be borne equally by each of the parties. The decision of the arbitrator shall 

":h~··fmal and binding on both parties. 

3. SEVERABILITY 

In the event that any section of this contract is deemed in violation of any law by a court of 

competent jurisdiction, the remainder of the contract shall be deemed to be valid and 

effective. 
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4. 

5. 

PRIOR AGREEMENTS 

This agreement supersedes any and all prior agreements written or oral unless specifically 

referenced herein. 

DURATION OF AGREEMENT 

The tenus of this agreement shall be for three (3) years commencing January 101
,\ 20P 

through January 9, 2016. In the event a new contract is not executed prior to the.expit~tion 
........ ~. ".:,,;,," 

of this Agreement, this agreement and all of its tenus and conditions will rema.irtih full' 

force and effect until a new agreement is executed. 

. i 1) IN WITNESS WHEREOF, the District and the Union have caused this Collective Barg'l.ll;.n~ Agreement to be executed 

11 by their respective representatives who have actual authority to bind and enter into the various obligations set forth herein. 
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For the District; 

Gary Cote, President 

Date:/~ / .. 

::. 

"'." 

" ,: 

' .. For the Union~/-7 >' 
/ .. J' ./ f) .// 
I/~/~ 

I ,'. 
David J. Gormai},,'President 

v 

IAF~Loc~372 

I / 
Date / /~ 1;.)0 I ) 

1/ /' 

EXHIBIT - A Attached 

Medical Insurance inhIimum specifications 

Exhibit B- Attached 

Dental Insurance minimum specifications 
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